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HONORABLE MARSIIA J. PECHMAN 

UNITED STATES DISTRICT COURT 
FOR THE WESTERN DISTRICT OF WASIIINGTON 

AT SEATTLE 

AMBER GALLARDO, LINDA 
GALLARDO. MICHELLE GRANNIS, 
ROMITA PRASAD AND ENA 
WILUAMS. 

Plaintiffs in Intervention. 
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CIVIL ACTION NO. C03-814P 
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19 I. INTRODUCTION 

20 1. This action originated with discrimination charg~s filed by Amber GallW'do, Linda 

21 Gallardo, Michelle Grannis, Romita Prasad and Ena Williams ("Charging Partiesll Of "Plaintiffs 

22 in Intervention") with the U.S. Equal Employment 0pp0rlunity Commission, Seat':le District 

23 Office ("EEOC"). The Charging Parties alleged that Jack in the Box lnc. discriminated against 

24 them on tIle basis of sex by subjecting them to sexual hamssment and retaliation for their 

25 complaints of discruninatlon, in violation of §703(.) of Title VlI of the Civil Rigl,t, Act of 

26 
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1964, as amended in 1991, 42 U.S.C. § 2000e-2(.) and § 704(a) ofTitic vn 01'111, Civil RighI. 

2 Act of 1964, .,.mended;n 1991,42 U.S.C. § 2000e-3(a). 

3 2. The EEOC investigated the Charging Parties' allegations. The EEOC sent Jack in the 

4 Box Inc. a Letter of Determination with fmdings of reasonable cause that Jack in the Box Inc, 

S had violated Title VII in ccnain respects. 

6 3. The Commission filed this lawsuit on April 22, 2003 in the United StaLes District 

7 Court for the Western District of Washington on behalf of the Charging Parties. liCk in the Box 

8 Inc, filed its Answer a11d Affirmative Defenses to the lawsuit on May 12, 2003. Tle Charging 

9 Parties filed a motion for intervention all May 15, 2003. The Court granted 1he motion to 

10 intervene on May 16, 2003. 

11 4. The BEOC, Plaintiff .. in Intervention and Jack in the Box Inc, want to conclude all 

12 claims arising out of the ahove charges without expending further resources in cot.testeu 

13 litigation. 

14 II. NON-ADMISSION OF LIABlU'1'Y AN)) NON-DKTKRMlNATION BY THK COURT 

15 5, This ConSf:':nt Decree is flot an admission of wrongdoing or an adjudication Or finding 

16 on the merits of the case. 

17 111. SKTTLF.MENT SCOPK 

18 6. This Consent Decree together with the agreement and general rcleases for Ena 

19 Williams! Romita Pmsad, Linda Gallardo, Amber Gallardo and Michelle Grarmis repre::.ent the 

20 ftnal and complcte resolution of all Title VII allegations of unlawful employment practices 

21 contained in: (1) the charges filed by the Charging Parties with the ~l:iOC; (2) the EEOC's 

22 administrative detenninations concerning the Charging Parties and Jack in the Box Inc.; (3) the 

23 Complaint filed herein by the EEOC on behalf of the Charging Parties; and (4) the Complaint 

24 filed herein by the Charging Parties, inciLUling all claims by the parties for attorney fees and 

25 COSls. 
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27 
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1 IV. JURISDICTION ANI) VENUE 

2 7. Jurisdiction is ve!ilted in this Court pursuant to 2M V.S,C. §§451, 1331, 1337,1343 and 

3 1345. This action is aulliorized ,llld instituted pUIsuant to Sections 706(£)(1) and (3) of Title VII 

4 of the Civil Rights Act of 1964, as amended, 42 U.S.C. §§ 20000-5(j)(l) and (3) ("Title VII"), 

5 and Section 102 of the Civil Rights Act of 1991, 42 U-S.C. § 1981a; and the Washington Law 

6 Against DiSCrimination, RCW 49.60.010 et seq. 

7 y. DEFINlT10N OF TERMS 

8 For the purposes of this Consent Decree, the following definitions shall apJ,ly: 

9 8. liThe Effective Date afthe Consent Decree" is the date the United St..1te!; Dist1'ict Court 

10 for the We.'Iiern District of Washington at Seattle enters 1he Consent Decree and (Proposed) 

11 Order of Dismissal. 

12 9. Unless othcrwiSt: indicated, the word "days" refers to calendar days. 

13 to. \IFOnlla.1 or Informal Complaints" includes any complaint of discrimimLtiQn, 

14 harassment or retaliation, whether writtell or oral, made LO a manager or in compliance with Jack 

15 in the Box discrimination policy. 

16 VI. MONt:TARY RELIEF 

17 11. In settlement of the EEOC and Charging Parties claims in this lawsujt~ Jack in the 

18 Box Inc. has agreed to pay a total of Three-Hundred-Thousand dQl1ars ($300,000) 1:0 Ena 

19 Williams, Linda Gallardo, Amber Gallardo, Michelle Grannis and Romita Prasad. 

20 VII. INJUNCTIVE AND OTHER RELU;I' 

21 Jack in the Box IllC. as hereinafter referenced reters to store numbers 8438~ 8307, 8310, 

22 8314,8321,8423,8470,8475,8308,8417,8437,8452,8455, 8457 and 8466 unle" .. ,poeilic 

23 store is referenced. 

24 A. Compliance with Title VII. 

25 12. lack in the Box Inc. reaffirms its cOl11mitment to comply with Title VII. To further 

26 
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this commitment, the company shall monitor the affinnative obligatiom of this Consent Decree. 

2 The terms of this COl1sent Decree apply to all applicants to and employees of Jack in the Box Inc. 

l as defined above. 

4 13. Jack in the Box Inc. will not retaliate against any applicant or employee for opposing 

5 a practice deemed unlawful bYlttle VII or for making a charge, testifying, assisting, or 

6 partiCipating in any investigation, proceeding, or hearing associated with this action. 

7 14. Jack in the B~)x IIlC. and managers are hereby enjoined fmm engaging in personnel 

S practices which unlawfully discriminate against applicants and employees in viola1:ion of Title 

9 VII. In recognition of its obligations under Title VII. 

10 B. Employee Records 

11 15. Defcndant will not disclose any in[onnation or make references to any charges of 

12 discrimination or this lawsuit in responding to employment reference requests for information 

13 about the Charging Parties. In response to any inquiries other than through a subpoena or in 

14 response to a inquiry by a govcmmenlal ag~nc:y regarding th~ Charging Partie~, la~:k in th~ Box 

15 Inc. shall provide employment refcreuce~ that inclUde only dates of employment and positions 

16 held. 

17 16. Defendant affirms that tllCrc are no references to any charge of discrimination or this 

18 lawsuit in the Charging Parties' personnel files. Defendant will not add any infommtion or 

19 references to Charging Parties' perwnnel files or records regarding their charges of 

20 discrimination and this lawsuit after the entry of this Consent Decree. Files contaiuing 

21 infonnation about Charging Parties that have been developed during the l'ubject litigation will b~ 

22 maintained at the oftices of Defendant's counsel, Jackson Lewis UP or the legal d'~artment at 

23 Jack in the Box [uc. andlor records management department at Jack in the Box hlC_ Jack in the 

24 Box Inc. will make Charging Parties' personnel files availabl~ for inspection by counsel for 

25 Charging Parties by contacting Jack in the Box Inc. Legal Department at 9330 Balboa Avenue 
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San Diego CA 92123-1516. 

2 C. Retention of Sexual Harassment Consultant to Develop Policy Against Sexual 

3 Harassment 

4 17. Jack in the Box Inc. will maintain a written equal employment opportt.nity p<'llic)' 

5 which sets forth the requirements of federal laws against employment discrimination and 

6 specifically those provisions which make sexual harassment unlawful and which make it 

7 unlawful to retaliate against any current or former employee for opposing any practice made 

8 unlawful by Title VII. The policy maintained will sct forth the concepts embodied by the 

9 following statement: 

10 Jack in the Box Inc. is finnly committed to developing and 
maintaining a rero-tolerance policy conceming sex discriminatioD1 

11 sexual harassment and retaliation against individuals who report 
discrimination or harassment in the company's workplace; to 

12 swifUy and fimllyresponding to any acls ufsex discrimination, 
sexual harassment or retaliation of which the company becomes 

13 aware; to implementing discipline that is designed to strongly deter 
future acts of sex discrimination, sexual harassmcnt or retaliation; 

14 to eradicating ,my vestiges of a work. environment that.is sexually 
hostile to individuals; and to actively monitoring its workplace ill 

15 order to ensure tolerance, respect and dignity for all people. 
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28 

18. The policies maintained by Jack in the box will ensure that the following poliCies, 

procedures and practic~ are in effect: 

(a) Sex Discrimination and Harassment Policy. 

(i) provide clear definitions a.nd examples ofprohibitecl sex 

discrimination, sexual harassment, and retal iation; 

(il) provide for substantial discipline for incidents of sex dh,crimination, 

sexual harassment, and/or retaliation; 

(iii) continue its practice ofa{;ceptillg complaints of Sex di~crimil1ation, 

~exua.1 harassment and/or retaliation will be accepted by Jack i.11 the Box 

Inc. in writing and orally; 
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(iv) provide for a full and effective investigation of all complaints as well 

as appropriate remedies for handling complaints upon all im/estigation 

determination up to and including temlination; and 

(v) indicate that, promptly upon thc conclusion of its investigation of a 

complaint, Jack in the Box Inc. will communicate to the complaining party 

the results of the invcstigation detennination. 

(b) Complaillt Procedures. 

Con~eJlt Decree ragll - 6 

(i) Jack in the Box (nc. agrees to maintain a complainl procc:dure designed 

to encourage employees to come forward with complaints about violations 

of its sex discrimination, sexual hamssment and retaliation poticy. As part 

of this policy, Jack in the Box Inc. agrees that it shall provide its 

employees with convenient and reliable mechanisms for reporting 

incident5 of sex discrimination, sexual harassment and rctaliation. Jack in 

the Box Inc will make evcry effort to keep complaints contidential to the 

extent possible. 

(ii) Jack in the Box Inc. agrees that it shall permit complaining parties to 

be interviewed by Jack in the Box Inc. or Jack in the Box Upper 

Management or Jack in the Box Human Resuurces PersotlnEI about their 

complaints in such a manner that pennits the complaining party, at such 

party's election, to remain inconspicuous to all of the employees in such 

party's work area. Jack in the Box Inc. agrees that its compluint procedure 

shall not impose upon individuals seeking to make Ii complaint alleging 

Siex discrimination, sexual harill;sment and/or retaliatiQn any requirements 

that are more burdensome than are imposed upun il1dividuals who make 

other complaints of comparable graviLy. 
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(iii) Jack in the Box Inc_ a.grees that it shall ensure that its policies and 

procedures provide that complaint handling and disciplinary procedures 

regardillg all complainls of sex discrimination, sexual harassment and/or 

retaliation are investigated and address.ed promptly. Jack in the B\lJC Inc. 

will provide for a full and etl'cciivt: investigation ofal! complaints as well 

as appropriate remedies for handling complaints upon all investigation 

detennination up to and including tem1ination. Jack in the Box will 

promptly upon the conclusion {,fits investigation of a complaint, will 

COl.IUIlllrllCate to the complaining party the results of the investigation 

determination. 

(iv) Jack in the Box lnc, agrees thal it shall make its best effbrt to ensure 

that appropriate remedial action is laken to resolve complaints and 10 

avoid the occurrenCe ofincidcnts ofsex discriminatioll, sexual harassment 

andfor retaliation. Jack in the Box lllC. further agrees that it shall provide 

for appropriate dlscjpline including but not limited to, reprimands, 

demotion or tennination, as possible consequences for violations of its 

sexual harassmenl policy, 

(e) Policies De~igned To Promote Supervisor Accountability. 

Cllnsenl Deo;,ree P.aa;e· 7 

(i) Jack in the Box Inc. agrees tllat it shan impose discipline designed to 

stop any unlawful behavior, up to and including reprimands, demotion or 

termination upon any supervisor or manager who engages in sexual 

hams~ment or knowingly permits any such conduct 10 occur in his or her 

work area or among employees under his or her supervision, who retaliates 

against any person who complains Or participates in any invc5tigatiol1 or 

proceeding concerning any such conduct. Jack in the Box Inl~. shall 
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communicate this policy to all of it'; supervisors and tnanagl~s. 

(ii) Jack in the Box Inc. agrees that it lihall continue to advise all managers 

and supervisors of their duty to actively monitor their work areas to ensure 

employee!>' compliance with the company's sex discrimination and 

harassment policy, and to rep0l1 any incidents and/or compl :lints of sexual 

hara.~sl1Jent andlor retaliation of which they become aware tl) the 

department charged with handling such complaints or take (,ther 

appropriate action. 

(iii) Jack in the Box Inc. agrees that, in evaluating the perfOlmance and 

detennining the compensation of managers and supervisors, it will take 

into account whethtlr supervisors and managers take effecti .... e action to 

ensure appropriate behavior/policies are executed or followed in their 

rcstaurunts. 

(d) Sexual Harassment Training. 

(i) Jack in the Box Inc. agrees that it shall provide mandatory harassment, 

discrhnination nnd retaliation training to all employees in stures 8438, 

8307, 8310, 8314, 8321, 8423, 8470 and 8475; Jack in tho Box .Inc. agrees 

that it shall provide mandatory hamssment, discrimination, and retaliation 

training to all employees in stores 8308, 8417, 8437, 8452, 8455, 8457, 

8466 who worked for Jack in the Box, Inc. prior to April 2003; and to 

provide mandatory harassment, discrimination, and retaliation tmining to 

all new employees during employee orientation. This training lllay be 

provided to employees through an interactive video process. The EEOC i ... 

entitled to pre~screen the interactive video trllining prior to it~ 

administration. Jack in the Box Inc. agrees to require the ini.ividual 
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2 

3 

4 

5 

6 

7 

8 

9 D. Reporting 

holding the position of Human Resource Specialist ill January 2002) the 

individual holding the position of Regional Human Resource Man<lger in 

January 2002, and the individual holding the position of An~ Manager 

over store 8438 in January 2002, to undergo (raining sessioILs with a 

maximum of three attendees administered by either Ray Pepper, Jim 

Stubblefield or Jim Spencer. These training sessions must address issues 

of discrimination, harassment, retaliation and invesligating ()omplaints of 

the same. The sessions must be at least one hour in duration. 

10 19. Six months following the entry Qfthis Decree and every six months thereafter [or the 

11 duration of the Decree, Jack in the Box Inc. will send the EEOC a written report of individuals 

12 who~ during the p.rior six- mOl1lh period, complainoo Qf sexual harassment to Human Resources, 

13 to the Ethics Helpline:, lo a governmental agency or in writing to any manager, along with an 

14 explanation as to Defendant's response to these complaints. Jack in the Box Inc. also shall 

15 affinn steps taken to comply with all othcr tenns of the Decree including atftnnation that 

16 employees listed in Paragraph 18 (d)(i) arc undergoing training as provided in Paragraph 18 

17 (d)(i). 

18 20, Jaek in the Box Inc. shall submit a fillal report to EEOC 30 days before the Consent 

19 Decree expires, including a statement that it has complied with all the tenus of this Consent 

20 Decree. 

21 E. Posting 

22 21. Within two (2) weeks after entry of this De(:ree, Jack in the Hex Inc. shall 

23 post a notice in the fOTIll of Exhibit A attached to this Decree (the English and Hispanic forms 

24 within Exhibit A which cOlTespond to the matching store number) in prominent and conspicuous 

25 locations in or ncar the employee lunchroom or other placc Wilhin Jack in the Box Inc. premises 

26 

27 

28 
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where employees tend to gather. The notice shall remain posted tor the duration oflhis Decree. 

2 In the event that the persons and/or departments to whom individuals should make complaints 

3 alleging di~crimination or retaliation change during the term of the Decree, such t.hat the 

4 intormation contained on the notice is no longer <lccumte, Jack in the Hox Inc. sha:.I immediately 

5 notify the EEOC's legal department ~o it may prepare a new notice that contains the ~orrect 

6 infonnation. Jack in the Box Inc. shall upon receipt of tho new notice promptly replace thc old 

7 notices with thc revised notices. Jack in the Box Inc. shall maintain a eopy of this Decree in its 

8 Personnel Office for any employee who wishes to review it. Jack in the Hox Inc. shall notify its 

9 managers, that iftheybccome aware or if they are infonned, that the notice has b~tm prematurcly 

10 removed, that manager shan rc·post the notke within 48 hours, 

II VIII. li:NFORCEMENT 

12 22. If the EEOC concludes that Jack in the Box Inc, has breached this 

13 agreelm:nt, it may bring an action in the United States District Court for the Westem 

14 District of Washinglon at Seattle to enforce this Consent Decree, Bcfore bringing an 

15 action for breach of the Decree, thc EEOC shall first give the company a 30-day written notice 

16 through its legal department at 9330 Balboa A venue San Diego CA 92123-1516, with such 

17 period to COmnl.ence on the dale written notice is received. The EEOC and the company shall 

18 use that 30-day period for good faith drorts to re~olve the matter. 

19 IX. RETENTION OF JURISDICfION 

20 23. TIle United States District Court for the Western District of Washington at 

21 Seattle shall retain jurisdiction over this matter for the duration of the Decree. 

22 x. DURATION AND TERMINATION 

23 24, This Decree shall be in effect for three (3) years, commencing with the dat: the Decree 

24 i, filed for Jack in tho Box store number 8438. Forstore, 8307, 8310, 8314. 8321, 8423, 8470. 

25 8475, 8308, 8417, 8437, 8452, 8455, 8457. and 8466, Ihi, Decree shall bo in effect tor two (2) 

26 

27 
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years commencing with tbe date the Decree is filed. 1f the EEOC serves notices under paragraph 

2 22 of any breach oflhe decree or if any complaint io;; 'filed with any governmenlal a.gency during 

3 the duration of this decree for stores 8307, 8310, 8314! 8321, 8423! 8470, 8475, 8]08, 8417, 

4 8437,8452,8455,8457, or 8466, the Decree shall be extended for the applicable s'lore tor an 

5 additional one (1) year. If the EEOC petitions the Court for breach of agreement, and the Court 

6 find" the company to be in violation of the temlS of the Consent Decree; the Court may extend 

7 this Consent Decree. 

~ XI. CONCLUSION 

9 25. The provisions of this Consent Decree nre not bindillg on the parties until 

10 the authorized representatives of eaeh party sign and the court enters the consent 

II decree in the court. 

12 

13 DATED this M 
14 

15 A. LUIS LUCERO, JR. 

16 
Regional Attorney 

KATHRYN OLSON 
17 Supcrvi~ory Trial Attorney 

day of June _...ill""-______ , 2004. 

ERIC S. DREIBAND 
General Counsel 

JAMESD. LEE 
Deputy General Counsel 

18 TERIHEALY 
Trial Attorney 

GWENDOLYN YOUNG REAMS 
Associate General Counsel 

19 

20 BY: 51 A. Lui~ Ll,lcero Jr. 

21 EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
Seattle District Otfice 

22 909 First Avenue, Suite 400 Office of the Gcnenl.l Counsel 
Seattle, Washington 98104 1801 'IV' Street. N.W. 

23 Telephone 206.22U.69I6 Washington, D.C. 20507 
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BY: 51 Laurie L. Johnston 

LAURIE L. JOHNSTON, WSBA #25927 
JACKSON LEWIS, LLP 
600 University Street, Suite 2900 
Seattle, WA 98101 
Telephon" 206.405.0404 
johnston)CdJlacksonlewis.com 

Attorneys for Defendant 

9 BY:_Jsl'-T!Jc"dUR& . ...lW~lll·lli!1h!liteL _____ _ 

I 0 TED R. WILLHITE 
LEVINSON FRIEDMAN, P.S. 

11 Pacific Building 
720 Third Avenue, Suite 1800 

12 Seattle, WA 98104 
Telephone: 206.624.8844 
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Attorneys for Plaintiff in Intervention 
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ORDER 

2 The Court, having considered the foregoing stipulated agreement of the parties, HEREBY 

3 ORDERS THAT the foregoing Con!;Ctlt Decree be, and the same hereby is, approved as the final 

4 decree of this Court in full settlement of this action. This lawsuit is he.-eby dismis~ed with 

5 prejudice and without cos.ts or attorneys' fees to any party. The COLIrt retains jurisdiction of this 

6 matter for purposes of enforcing the Consent Decree approved herein. 
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NOTICE TO EMPLOYEES 

This noiles has been posted pursuant to an Order of the Courl l entered ,on __ • 
approving the Consent Decree entered in resolution of a lawsuit brought by the U.S. 
Equal Employment Opportunity Commis$ion (EEOC) against Jack in the Box Inc. In 
the Western District of Washington. The Consent Decree resolves EEOC's claims of 
sexual harassment, discrimination and retaliation brought against Jack In the Box 
Inc. and enjoins the company from certain conduct prohibited by law. Jack in the 
Box Inc. affirms its commitment to compliance with laws against discrimination. 

Federal law and the Consent Decree prohibit discrimination against any individual 
because of his or her sex, including sexual harassment. 

Federal law also prohibits retaliation against any individual by an emplo'ver because 
the individual complains of discrimination, cooperates with any Jack in "the Box Inc. 
or Government Investigation of a charge of discrimination, participates liS a witness 
or potential witness In any Investigation or legal proceeding, or otherwisl8 exercises 
his or her rights under' the law. 

Any employee who is found to have retal iated against any other emploY'le because 
such employee particlpa.ted in this lawsuit will be subject to substantial discipline up 
to and including Immediate discharge. 

Should you have any complaints of d IScrin'lination, including sexual han:llssment, you 
should contact Human Resoul'ces at 425.687.4960 or the Ethics Helpline 1-888-613-
5225 (loll free). 

Employees also have the right to bring complaints of discrimination or harassment 
to the U.S. Equal Employment Opportunity Commission, Seattle District Office at 909 
1" Avonue. Suite 400. Seallie. WA 98104.1061. 206.220.6883.1800.669.4000. or Iho 
Washington State Human Rights Commission at 711 S. Capitol Way, Suile 402, 
Olympia, WA 98504-2490,360.753.6770. Ernployees are encouraged to attempt to 
work out the pl'oblem through the Jack in the Box Inc. internal process fIrst. 

THIS NOTICE SHAL.,L., R:aMAIN PROMINENTLY POST'EO Al' JACK IN 'tHE 

BOX INC. IN STORE 8438 UN'tIL MARCH 2007. THIS OFFICIAL., NOTICE: 

SHALL NOT BE ALTERED, DEFACED, COVERED OR OBSTRUCTE:O BY ANY 

O'tHER MATERIAL. 
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Este aviso se coloca de conformldad con una Orden de la Corte reglstrada en __ , 
Bprobando el Acuerdo de Cooperaclon al que se t~g6 como reaultado de una accion 
legallnstaurada por 81 U.S. Equal Employment Opportunity Commission (EEOC) 
contra Jack in the Box Inc. en el Western District de Washington. EI ACLlerdo de 
Cooperacion aeata las quejas de EEOC sabre acoso sexual, dlscriminac,i6n y 
represalia elevadas contra Jack in the Box Inc. y cohibe a la empresa de conductas 
prohlbidas por la ley. Jack in the Box Inc. deelara su compromiso de cumpllr cOn las 
leyes contra la discrlmlnacion. 

Las leyes federales y los Acuerdos de Cooperaeion prohiben la discriminaclon 
contra cualquier persona en razon de su aexo, incluido 81 aeoso sexual. 

Las leyes federales tambh~n prohiben las represalias contra cualquiar persona, per 
parte del empleador, porque eSa persona se queja por discrimlnacion, cuopera con 
alguna investigaci6n de Jack in the Box Inc. 0 del gobierna, con relacior1 a una queja 
por discrimlnaclon , actua como testlgo real 0 potencial en alguna inves1tlgacl6n 0 

proceso 0, de alguna otra manera, eJerce sus derchos bajo la ley. 

Cualquier empleado que sea encontrado culpable de repl'esalia contra otro empleado 
que hays. intervenido en asta demanda legal, sera obJoto de sancionos dhn:=iplinarias 
que pueden lIe981' al despido Inmediato. 

Si usted tlene alguna queja de dlscriminaci6n, inclufdo el ;acoso sexual, debe 
contactar a Reel.usos Humano'S. al 425.687 A96Q 0 the Ethics Helpline (Itn0a 
telefonlca para casas de etlca) aI1-888-613-5225 (linea gratis). 

Los empleado$ lambien tienen el derecho a elevar sus quejas sobre dlscriminaci6n 0 

aeoso al U.S. Equal Employment Opportunity Commission, Seattle District Office at 
9091" Avenue, Suit. 400, Seattle, WA 98104·1061, 206.220.6883, 1800.669,4000, 0 al 
Washington State Human Rights Commission an 711 S. Capitol Way, Suite 402, 
Olympia, WA 98504-2490, 360.753.6770. Sa recomienda a los emplaados que traten 
da resolver su problema primaro a trav6s del proceso Interno con Jack In thl;! Box 
Inc. 

ESTE AVISO DEBE SER COLOCADO Y DESTACADO EN JACK IN THE Box 

INC. EN E;L ESTABL.ECIMIE;NTO 8438 HASTA MARZO OE 2007. E:S'rE 

AVISO OFICIAL NO PUED£ SER AL, TERADO, CANACO, TAPAoO U 

OBSTRUIDO POR NINGUN OTKO OeJETO. 
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NOTICE TO EMPLOYEES 

This notice has bean posted pursuant to an Order' ofthe Court, entered em __ , 
approving the Consent Decree entered in resolution of a lawsuit brought by the U.S. 
Equal Employment Opportunity Commission (EEOC) against Jack in the Box Inc. in 
the Western District of Washington. The Consent Decree resolves EEOC's claims of 
sexua' harassment, discrimination and retaliation bl'Qught against Jack in the Box 
Inc. and enjoins the company from certain conduct prohibited by law. Jilek in the 
Box Inc. affirms its commitment to compliance with laws against discrimination. 

Federal law and the Consent Decree prohibit discrimination aga(n51 any individual 
because of his or her sex, including sexual harassment. 

Federal law also prohibits retaliation against any individual by an employer because 
the individual complains of discrimination, cooperates with any Jack In thE;! Box Inc. 
or Government Investigation of a charge of discrimination, participates as a witness 
or potential witness in any investigation or legal proceeding, or otherwil1e E;!l(ercises 
his or her rights Un dar the law. 

Any employee Who is found to have retaliated against any other employee because 
such employee participated in this lawsuit will be subject to substantial discipline up 
to and Including immediate discharge. 

Should you have any complaints of di$crimination, including sexual harassment, you 
should contact Human Resources at 425.687.4960 or the Ethics Helpline 1·888·613· 
5225 (toll free). 

Employees also have the right to bring complaints of discrimInation or hiilrassment 
to the u.s. Equal Employment Opportunity Commission, SeaUle District Offlee at 909 
1" Avenue, Sullo 400, S •• ttle, WA 98104-1061,206.220.6883,1800.669.40(10, .,tho 
Washington State Human Rights Commission at 711 S. Capitol Way, Suite 402, 
Olympia, WA 98504·2490, 360.753.6770. Employees are encouraged b, attempt to 
work out the probhm~ through the Jack in the Box Inc. Internal process. first. 
THIS NOTICE SHALL. REMAIN PROMIN~NTl.Y POSTED AT JACK IN THE; 

BoX I NC. I N STORES 8307, 8310, 8314, 8321, 8423, 8470, 8475, B308, 

8417,8437,8462,8455,8457 AND 8466 UN'tIL MARCH 2006. THIS 
OFFICIAL NOTIce; SHALL NO,. BE AL'T'E;RED, DEFACED, COVERED OR 

OBSTRUCTED BY ANY OTHER MATE~IAL. 
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AVISO A LOS EMPLEADOS 

Este aviso se coloca de conformidad CO" una Orden de fa Corte registrada en ____ 1 

aprobando el AcuerdQ de Cooperacl6n al que Be 118g6 como resultado do una ace-iOn 
legal instaurada por el U.S. ~qlJal Employment Opportunity Commission (EEOC) 
contra Jack In the Box Inc. en 81 Western District de Washington. EI Acuerdo de 
Cooperaci6n acata las quejas de EEOC sabre aeoso sexual, dlscriminaclon y 
represalia elevadas contra Jack in the Box Inc. y co hi be a la empresa de conductas 
prohibidas por la ley, Jack In the Box Inc. declara su compromiso de cumplir con las 
reyes contra 18 dlscriminacion. 

Las leyes federales y los Acuerdos de Cooperacion prohiben la discriminacl6n 
contra cualquier persona en ra~on de su saxo, incluldo el aeoso sexual. 

Las leyes 1ederales tambien prohiben las represalias contra cualquier persona, por 
parte del empleador, porque esa persona se queja por disc:rlminaci6n, coopera con 
alguna Investigacion de Jack in the Box Inc. 0 del gobierno, con relaci6n a una queja 
por dlscrirninacl6n , sctlla como testigo real 0 potencial en alguna investlgaci6n 0 
proceso 0. de alguna otra manera, ejerce sus derchos bajo la ley. 

Cualquier empleado que sea encontrado culpable de represalia contra otl'O ernpleado 
que haya intervenido en esta demanda legal, sera objeto de san clones dh~ciplinarla5 
que puaden lIeglir al despido Inmodiato, 

Si usted liene alguna quejs de discrimination, Ihclufdo eJ aeoso sexual, debe 
contactar a Recurso$ Humanos al 425.687.4960 0 the Ethics Helpline (linlla 
telefonlca para caSQS de ~tica) aI1-888-613-5225 (lIoaa gratis). 

Los empleados tambiim tlenen el derecho a elf;!var sus. quajas. sobre di$crimlmu;;i6n 0 

acoso al U.S. Equal Employment Opportunity Commission, Seattle District Office at 
909111 Avenue, Suite 400, Seattle, WA 98104-1061, 206.220.6883, 1800.669.4000,0 al 
Washington state Human Rights Commission en 711 S. Capitol Way, SUitu 4Q2. 
Olympia, WA 98504-2490, 360.753.6770. Se recomienda a los empleados que traten 
de resolver SI,I problema primero a traves del proceso Intemo con Jack in the Box 
Inc. 
ESTE AVISO DEfilE SEA: COLOCAPO Y DE6TACADO EN JA.CK IN THE Box INC. I!:N 

LOS E$TABLEe1MIENT¢S 8307,83' 0, 8314, 8321, 8423, 6470, £,475, 

8308, 8417, 8437, 8452:, 8455, 8457, Y 8475 HASTA MARZO DE 2006. 
ESTE AVISO OFICIAl, NO pU£OIZ SI';R ALTERAOO, CANADO. TAf'ADO U 

oaSTRUICO POR NINGUN OTRO OY.JETO. 


