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Honorable Robert S. Lasnik 
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UNITED STATES DISTRICT COURT 
FOR THE WESTERN DISTRICT OF WASHINGTON 

AT SEATTLE 

10 EQUAL EMPWYMENT OPPORTUNITY 
COMMISSION, ! CASE NO. CV4-I792L 

CONSENT DECREE AND 
[pnOI'O~"'-I;)J ORDER 

II 
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IS 
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Plaintiff, 

v_ 

SOUND PARKING, INC., 

[)efendant. 

) 
) 
) 
) 

! 
-------------------------) 

I, INTRODUCTION 

1. This acliul1 ongmaled w-ith a charge {)f employment discrimination that Omat 

Hashi filed with the Equal Employment Oppmtunity Commission ("the Commission" Or 

"EEOC") on September 12, 2003. The charge alleged that Sound ParkinK Inc. ("the company") 

harassed Mr. Hashi because of his race, and tenninated him in retaliation fbr his complaint of 

dist.TImination, in violaticm of-ritle vn of the Civil Right .. Act of 1964, 42 U.s,c. § 2000e 

("Title VIr'). EEOC found reasonable cause to believe the charge tn be true and so issued an 

adminislralive finding em both issues. 

2_ Following the issuance of a Letter of Determination and the failure of conciliation 

cflorts, the Commission filed a lawsuit under Title VII again.<;t the company on August 17, 2004. 
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1 TIle EEOC's lawsuit alleges only retaliatory termination. The cmnpany denies the EEOC's 

2 allegations. 

3 3. The parties want to conclude the claims arjsing out of the charges, the 

4 Commission' s det.enninations with regard to the charges, .and the lawsuit arising from thl! 

5 charges, without expanding further resources in COlJteslcd lirigation. 

6 II. NONADMISSJON OF LI!\I!ILIU' AND NON DETERMINATION BY THE COURT 

7 4. This consent decree is Dol an adjudication or finding on the merits of this casco and 

8 shaH not be cOl1~(rued as an aUll1issioli by C11t'l company of a violation of any law. 

9 III. SE'ITLEMENT SCOPE 

10 s. This consent decree is the final and complete resolution of all allegariom. of 

11 unlawful employment practices included in the charge, in the Commission's Letter ()f 

12 Determination, and in the Commiss"ion's complaint, including all claims fur attorney fees and 

13 costs. The injunctive reliefprQvisions of this consent decree apply to all of the company's 

14 facilities in the state of Washington, 

IS IV. MONETARY RELIEF 

16 6. In setUcment of this suit, the company agrees to pay a total of$57,500.00 to Mr. 

17 Hashi in settlement and satisfaction of aU claims for monetary rcliefwhich were: or could have 

18 been asserted in the case by him. Payment of settlement procccd'i to Mr, Ha.. .. hi will be made in 

19 the following manner: 

20 

21 

22 

23 

24 

25 

26 

27 

28 

•• Mr, Hashi will be required to sign a "Settlement Agreement and Release 

of All Claims" in a fon}) that j5 sat1sfactory to all parties. 

b. Upon receipt by the company of the executed "Settlement Agreement and 

Release of All Claims," the company shall issue a check for the above mentioned 

amount, repre.senting gcneml damagcli'_ TIlis check shall be made payable to; 

MacDonald Hoague and Bayless in TJUst for Omar Hashi. The Company will 

also timely i!}sue to MacDonald Hoaguc and Bayless a Form 1099 for tax 
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purposes. Both the check and 1099 shall be delivered to: 

Jesse Wing 
MacDonald Iloage and £3ayless 
1500 Hoge Building 
705 2'vJ Avenue 
Seattle, Washington 98104 

V. INJUNCTIVE RELIEF 

General Provisions 

The company reaffIrms its commitment to continue to comply with the 

8 requirements of Title Vll and all other tcdcrallaws against discrimmation in its employment 

9 decisions. To further this commitment, it shall monitor its affirmalive oblig,1tions under this 

10 consent decree. 

II 8. The company shall not retaliate against any current or former employee fOT 

12 opposing any prnctice made unlawful by Title VII. Nor shall the company retaliate against any 

13 current or fanner employee for making a charge or for testifying, assisting, or participating in any 

14 investigation, proceeding, or hearing associated with the case. 

15 9. The company will expunge from Mr. Hashi's recOTds all TeferEnces to his chaTge of 

16 discrimination or to its outcome. The comp.my will confirm dates of employment for .l\r1.r. llashi 

17 if requested by a potential employer and will not refer to hi~ chaTge of dis.;;r,imiuatioll, 

18 

19 

II. 

10. 

~:stablishment of PolicY.~J!!!.frocedure:\i to Pr(."Vcnt Oi" .... rimination 

Within thirty (30) days after eIllI'y of this consent decree, the company shall 

20 revise any existing anti-discrimination policy to confonn to the provisions of this consent decree. 

21 The EEOC wi II provide proposed language for me company to consider and. shalt approve of the 

22 form of the revised policy. 

23 II. Within fourteen (14) days after the Commission's approval (It" a revised anti-

24 discrimination policy, as required by,-r 10, above. the company shall dissCtnlnate the policy to all 

25 incumbent employees and shall post a copy of the policy on a centrally locai:ed bulletin board, Or 

26 other reasonable IO(;iltion; to which all staff at a particular location have aCo2:ss. 

27 

28 
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C. 

12. 

Trainine 

The company win provide at least three hours of employment discrimination 

3 training, including training on retaliation issues, annually tor its managers and supervisors. 

4 Additionally. the company will provide it training video on EEO topics to aU existing emptoyt:!es 

5 and all ncw-hires. Supervisors will then conduct toll{>w~up :;essions with each employee to 

6 ensure they understood the material and to answer any questions, The EEOC 'Will provide a list 

7 of proposed videos from which the company can choose if it wants. 

8 

9 

D. 

13. 

Reportln.e 

Six (6) Itlollth5 after entry of this consent decree and every six (6) months fOT the 

10 tenn of this consent decree, the compaIly shall provide a report to the Commission on the 

11 company's compliance with the consent decree. The compliance report shall include the 

12 f~)llowiDg: 

13 (a) a summary of complaints of retaliation, if any, in any faeility covered by this 

14 consent decree and any resulting internal investigations conducted pursuant to th~ 

15 company's revised anti-discrimhmlion pollcics during the preceding six~munth 

16 period. The report will describe the resolution of each complaint. 

17 (b) copies of the attendee lists, evaluations, and materials fi)r all supervisory 

18 training required by this consent decree and acknowledgcrnent that all non-

19 supervisory employees have received the video training. 

20 If the company has not complied with any t.-:rm offuc consent decree, the company shall 

21 pmvidc a statement specifying the an:as of noncomplianc'!:, the reaso[1(s) tor the noncompliance, 

22 and the steps taken to bring the company intol.'Umpliance. 

23 VI. ENFORCEMENT 

24 14. Thc United States District Court fot the Western District (lfWasbingt.on shall 

25 retain jurisdiction over this matter tor the duration of the I;om:ent dccree_ If the Commission 

26 concludes that the company h~s breached any of the above provisions, it shall gjve the c:ompany 

27 

28 
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• 

prompt ""'TitteR notifica.tion of the alleged brc.'u:h, The parlies shall attempt to resolve the dispute 

2 for a period not to ~ceed thirty (30) days after the Commission's notification of the alleged 

3 breach. If the Commission is unable to resolve the dispute to its satisfacti(Jn~ the Commission 

4 may bring an action to enforce this. consent decree. 

5 VII. TERMINATION OF· DECREE 

6 15. This consent decree shall be in effect for two years commencing with the date lhe 

7 Court enters the consent decree. tfthe Commission petitions the Court and the Court finds the 

8 company to have violated the terms of the consent dtA:ree, the Court may extend the period of the 

9 consent decree and award the Commission its costs in bringing an enforcement action. 
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III 

III 
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1 DATED this _. 27~ day of January __ 2005. 

2 A. LUIS LUCERO, JR. ERIC S. DRJEBAND 
Regional Attorney Gcnemi Counsel 

3 
JOHN F. STANLEY 

4 Acting Supervisory Trial Attorney 

5 LlSACOX 

6 

7 

Trial Attorney 

BY: Is! A.Luis Lucero. Jr. 

bQUAL EMPLOYMENT 
8 OPPORTUNITY COMMISSION 

Seattle District Office 
9 909 First Avenue, Suite 400 

Seattle, Washington 98104 
10 Telephone (206) 220-6890 

JAMES L. LEE 
Deputy General Counsel 

GWENDOLYN YOUNG RbAMS 
Associate General Counsel 

Oflicc of the General COlDlScl 
1801 "Lit Street NW 
Washington, D.C 20507 

1I Attorneys fur Plaintiff EEOC 

12 
Dated: January 2511\ 29",0,,5 __ _ 

13 
WINTRRBAUER & DIAMOND 

14 Kenneth 1. Diamond 
1200 Fifth Avenue, Ste. 1900 

15 Seattle, WA 98101 
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BY: ~ lsi Kenneth J. Diamoru::l 
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ORDICR 

The Court, having considered the foregoing stipulated agreement ofthe partie~> HEREBY 

ORDERS THAT the f<l!cgoing consent decree be, and the ~amc hereby is, ,~pprovcd af> the tinal 

decree of this Court in full settlement of this action. This lawsuit is hereby dismissed with 

prejudice and without costs or attorneys' fees to any party. The Court retains juriSdiction of this 

matter for purposes of enforcing the consent decree approved herein. 

llATEDth;, t'6'"d.yof ~ ,,2005, 

/lut(&AWiC 
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