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IN THE UNITED STATES DISTRICT COURT _ Phil Lombardi, Clori
FOR THE NORTHERN DISTRICT OF OKLAHOMAS- DISTRICT COURT

(1) EQUAL EMPLOYMENT OPPORTUNITY }

COMMISSION, 0 3]0 V /
Plaintiff, 6 5 7 E A (C)
}
v. ! No.
b
(1) BANK OF OKLAHOMA, a National }
Banking Association and subsidiary of }
BOK FINANCIAL CORPORATION, 1}
an Oklahoma Corporation, }
} JURY TRIAL DEMANDED
Defendant. }
i
COMPLAINT

This is an action under Title VIT of the Civil Rights Act of 1964, and Title I of the Civil
Rights Act of 1991, to correct unlawful employment practices on the __baéi__s of retaliation and to
provide appropriate relief to Herbert Phillip Woodend. The Equal Er_nbloyment Opportunity
Commission alleges that the Defendant, Bank of Oklahoma, violated Title VII when it ret_aliated
against Herbert Phillip Woodend for his dpposition' to practices made unlawful by Title VH .

JURISDICTION AND VENUE

1. Jurisdiction of this Court is invoked pursuant to 28 U.S.C. §§ 451, 1331, 1337, 1343,
and 1345. This action is authorized and instirqtcd. pursuant to §§ 706(f)(1) & (3) of Title VII of the
Civil Rights Act of 1964, as amended, (“Title VII™), 42 U.S.C. § 20ﬁ0e—3(a) and Section 102 of the
Civil Rights Act 0f1991,42 U.S.C. §1981§. The emﬁloyment practices alleged to be unlawful were

and are now being committed within the jurisdiction of the United States District Court for the
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Northern District of Oklahoma, |
PARTIES

2. Plaintiff, Equal Employment Opportunity Commiss_i‘_on (the “Commission”), is an
agency of the United States of America charged with the administration, interpretation and
enforcement of Title VIl and is expresslyf authorized to bring this action by §706(H(1) & (3) of Title
VI, 42 U.S.C. § 2000e-3(a).

3. At all relevant times, Defendant has continuously been and is now doing business in
the State of Oklahoma and the City of Tulsa, and haspontinuo_u_sly had at least fifteen employees.

4. At all relevant times, Defendant has continuously been .an employer engaged in an

industry affecting commerce within the meaning of Section 701(b), (g) and (h) of Title VII, 42
U.S.C. § 2000e- (b), (2) and (h). "
STATEMENT OF CLAIMS |

5. More than thirty days prior tﬁ the l;nstitution of this lawsuit, Herbert Phillip Woodend
filed a charge with the Commission allegihg a ;ric'Jlétion of Title VII by the Defendant. All
conditions precedent to the institution of tﬁj_s laWS_i_l._.li__l_;: have __b_eer_;__ﬁ;l_ﬁllqd,

6. Since at least May 2002, the Defendant has engaged in unlawful employment
pra_ctices in its facility in Tul_sa, Oklahoma in. violatiﬁn of Section 704(a) of Title VII, 42 U.S.C.
Section 2000¢-3(a), by terminating _Heﬂ_)ert' Phl]hp Woodend"s c_emﬁloyméx_ﬂ in retaliation for
engaging in protected activity, including his Qpposition to the gender harassmcnt of an emplo?ee
who reported to Woodend. o

7. The practiccs complained of abovg we:e_inten_tipnq.l and de_s__i gned to deprive Herbert

Phillip Woodend of_equal employment opportunities and diherwi_sé ad_veréely affect his status as an



employee.

8. The unlawiul employﬂent practices_ compléin_ed of above were committed with

malice or with reckless indifference to the federally protected rights of Herbert Phillip Woodend.
PRAYER FOR RELIEF
Wherefore, the Cpn'unissic:n respectfully requests that this Court;

A.  Grant a permanent injunction enjoining the Defendant, Bank of Oklahoma, its
officers, successors, assigns, and all persons in aétive concert or participation with it, from
retaliating against employees. |

B. Order the Defendant to institute .ahd carry out policies, practices, and programs which
provide equal employment opportunities for Herbert Phillip Woodend and other employees and
which eradicate the éffer;ts_ its past and present unlawful employme.n__t practices.

C. Order the Defendant to make whole Herbert Phillip Woodend by providing
appropriate back pay with .prejudgment int_e__r_es_t; in amounts o be proved at trial, and other
affirmative relief necessary to eradicate the.effebt_'s of Defendant’s unlawful lgmployment practices,
including but not limited to rightful-place reinéfafém_éﬁt or front pay mn lieu of reinstatement.

D. Order the Defendant to ma.ke wholc | Hcrbert Philiip Woodéﬁd by providing.
compensation for past and future pecuniary and non-pecuniary losses resulting from the unlawful
employment practices described above, including, buf not limited to emotional pain, suffering,
anxiety, loss of enjoyment of life, hmniliatién, an‘d..i.l;l;on;fénience, m é.III.iOII,l.Il'fS. to .be determined at
trial.

E. Order the Defendant to pay_Herber_t Phillip Woodend punitive damages for its malice

or reckless indifference to Mr. Woodcnd’_s_._fﬁd?_ra.lly pr(.).tf.:.cte.d ri ghfs described aboife, in amounts
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to be determined. at trial.
F. Grant such further relief as t_h_e_C_qui’t deems necessary and pi'oper.
G. Award the Commission its costs in this action.
JURY TRIAL DEMAND

The Commission requests a Jury Trial on al} questions of fact raised by its complaint.
Respectfully submitted,
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