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IN THE UNITED STATES DISTRICT COURT 
FOR THE WESTERN DISTRICT OF TEXAS 

SAN ANTONIO DIVISION 

FILED 
JUN D 8 1999 

CLERK. U.S. 
WESTERN 0 

BY 
EQUAL EMPLOYMENT OPPORTUNITY 

COMMISSION, 
Plaintiff, 

) 
) 

) 

) 

v. ) Civil Action No. SA99CA0076EP 
) 

PRIME TECH, L.L.C., ) 

) 

Defendant. ) 

--------------------------------) 
CONSENT DECREE .. 

The parties to this Consent Decree are the Plaintiff, United 

States Equal Employment Opportunity Commission ("EEOC"), and 

Defendant, Prime Tech, L.L.C. ("Prime Tech"). This Consent Decree 

resolves the above-referenced Civil Action No. SA99CA0076EP. The 

EEOC initiated this lawsuit under Title VII of the Civil Rights Act 

of 1964, as amended, 42 U.S.C. §2000e, et ~ ("Title VIlli) and 

Title I of the Civil Rights Act of 1991, 42 U.S.C. § 1981a. The 

Complaint was filed to correct unlawful employment practices on the 
.. 

basis of national origin and retaliation and to provide appropriate 

relief to Jose E. Sandoval, Frederico Torres and Jesse Granados, 

because they were adversely affected by such practices. Prime Tech 

denies the allegations brought by the EEOC as alleged in the 

Complaint filed in this Civil Action. 

The EEOC and Prime Tech wish to settle this action, without 

the necessity of further litigation, pursuant to the terms 
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delineated in this Decree. This Consent Decree is not an admission 

of liability by Prime Tech. 

IT IS ORDERED, ADJUDGED AND DECREED as follows: 

I.' This Court has jurisdiction of the subject matter of this 

action and the parties, venue is proper, a~d all administrative 

prerequisi tes to the filing of this actior. have been met. The 

Complaint states c'::'aims, whic:-:, if proved, would au 'Lhor i ze this 

Court to grant relief against Prime Tech pursuant to Title VII. 

2. This Decree resolves those claims against Pri-me Tech 

raised in EEOC's Complaint in this case. EEOC expressly reserves 

its right to process and litigate any other charges which may now 

be pending or may in the future be filed against Defendant Prime 

Tech. 

3. The duration of this Decree shall be one year from the 

date of its filing with the Court. This Court shall retain 

jurisdiction of this action during the period of this Decree and 

may enter such other and further relief as it deems appropriate to 
,. 

ensure implementation and enforcement of its provisions. Any 

violation of the Consent Decree by Prime Tech, .its agents or 

assigns shall toll the running of this one-year period as of the 

date of the violation. If the Court subsequently determines this 

Decree was violated, the one-year period shall recommence and 

continue from the date of enr.ry of an Order setting out such a 

violation or until such time as ordered by the Court. Should the 
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Court find the Decree was not violated, the one-year period shall 

recommence, retroactive to the date of the filing of the pleading 

alleging that a violation had occurred. 

4. Defendar.: Tech is enjoi~ed f~om engaging in 

national origin ha=assment and/or creatin; or cont~:buting to a 

hostile environmen: of national origin harassment. If during the 

term of this Conse~: Decree, the EEOC deter~:~es that Prime Tech is 

in breach of this ?rovision, the EEOC sha~~ notify Prime Tech's 

attorney, Gregory H~ber, and attempt to reso:ve the matter prior to 

initiating any contempt proceeding pursuant to this provision. 

5. Defendant Prime Tech is enjoined f=om retaliating in any 

manner whatsoever, against Jose E. Sandoval f Frederico Torres 

and/or Jesse Granados, for opposing any e~?loyment practice made 

unlawful by Title VII, or for filing a d':'scrimination charge, 

giving testimony o~ assistance, or participating in any manner in 

any investigation, proceeding, hearing or action unde= Title VII. 

6. Wi thin 180 days of the date of entry of this Decree, 

• 
Prime Tech's manage=ial, supervisory, and non-supervisory employees 

shall participate in EEO training of not less than 4 hours. The 

training shall: (a:! explain that national origin harassment and 

retaliation are un~awful; (b) instruct what conduct may create or 

contribute to a hos:ile environment of national origin harassment: 

(c) explain the damaging effects of nationa~ origin harassment to 

victims, their families,. their co-workers, and the workplace 
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environment; and (d) instruct what conduct may constitute 

retaliation. Within 30 days prior to the date scheduled for this 

training, Prime Tech shall furnish to the EEOC a written report 

describing the EEO training, identifying the instructors and 

describing their qualifica tiOES to conduct such training, along 

with copies of all training ma~erials, and the EEOC shall have the 

right to approve of such trai~ing and the instructors. Within 20 

days afte~ the EEO training has been completed, Prime Tech shal: 

provide to the EEOC a written report identifying each- individual 

who attended this training and the daters) and time of attendance. 

7. Except for legitimate business/accounting purposes, 

Defendant Prime Tech shall make no mention of the filing of this 

Complaint or the underlying charges filed by Jose E. Sandoval, 

Frederico Torres and/or Jesse Granados. This provision shall 

survive the expiration of the Decree. 

8. Defendant Prime Tech, in settlement of this dispute, 

shall pay to each individual the sum of money as set out by thei~ 
ill 

name, in certified funds or by cashier's check, within ten days of 

the Court's entry of this Dec~ee. Such payment shall be mailed 

directly to each individual listed below at the address following 

his name: 

1. 

2. 

Jose E. Sandoval 
119 Regina 
San Antonio, Texas ~3223 

Frederico Torres 
127 Astor 
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$7,873.20 

$8,286.6: 
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3. 

San Antonio, Texas 78223 

Jesse Granados 
1140 W. 24th 
Houston, Texas 77008 

$13,394.08 

A copy of each check and accompanying transmittal papers shall 

be contemporaneously forwarded to Robert B. Harwin, Regional 

Attorney, EEOC, 54:0 Fredericksburg Road, Suite 200, San Antonio, 

Texas 78229. 

9. If Jose ~. Sandova:, Frederico Torres and/or Jesse 

Granados reapply for employme:lt: at Prime Tech, it shall (!onsider 

Jose E. Sandoval, :rederico To~res and/or Jesse Gra~ados for any 

position which is available at the time such application is made 

and for which he is qualified to fill. 

10. The terms of this Decree shall be binding upon the EEOC 

and Defendant Prime Tech and its agents or assigns, as to the 

issues resolved herein. 

11. The parties to this Decree shall bear their own costs and 

attorney's fees incurred in this action. The parties agree that 

pursuant to Sectior, 706(k) of Title VII, 42 U.S.C. §2000·e-5(k), 

there is no "preva:'::'ing party" in this action or proceeding. 

SO ORDERED. 

Signed this 8th day c: 

United States District Judge 
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rn in-Charge 
State Bar No. 

The Gardner Law Firm 
745 East Mulberry Ave., Suite 100 
San Antonio, Texas 78212-3149 
(210) 733-8191 
(210) 733-5538 (Fax) 

ATTORNEY FOR DEFENDANT 

6 

Respectfully Submitted, 

C. GREGORY STEWART 
General Counsel 

GWENDOLYN YOUNG REAMS 
Associa"Ce General 

ROBERT 3. HARWIN 
Region~~ ~ttorney 

D.C. t~:e Bar No. 

/ SUSAN B. 3IGGS / 

Counsel 

Superv:scry Trial Attorney 
Texas St~:e Bar No. 02312500 

_:nney 
Sta:e Bar No. 19708300 

EQUAL E~?:OYMENT OPPORTUNITY 
'" COMMISS::::8N 

San An::~io District Office 
5410 ~re~ericksherg Road 

Suite ':::::0 
San A~::~:o, Texas 78229-355S 
(210) 25:-7673 
(210) 22:-7669 (Fax) 

ATTORN~~5 FOR PLAINTIFF 
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NOTICE TO ALL EMPLOYEES 

PRIME TECH, L.L.C. IS FIRMLY COMMITTED TO TREATING EMPLOYEES AND APPLICANTS 

FOR EMPLOYMENT ACCORDING TO MERIT WITHOUT REGARD TO THEIR RACE, RELIGION, COLOR, 

NATIONAL ORIGIN, SEX, OR THEIR HAVING ENGAGED IN ACTIVITY PROTECTED BY TITLE VII 

OF THE CIVIL RIGHTS ACT OF 1964, AS AMENDED. THIS POLICY APPLIES TO ALl. 

EMPLOYMENT DECISIONS, INCLUDING RECRUITMENT, RETENTION, PROMOTION, TRANSfER, 

LAYOFF AND/OR TERMINATION, AND ALL O'?:-:ER TERMS AND CONDITIONS OF EMPLOYMENT. 

PRIME TECH, L.L.C., WILL SPECIFICALLY >lOT TOLERATE NA':':ONAL ORIGIN HARASSMENT C? 

ITS EMPLOYEES. 

If YOU BELIEVE YOU ARE BEING DISC:s.IYlINATED AGAINST IN ANY TE.?."1 OR CONDITIC:·; 

OF YOUR EMPLOYMENT BECAUSE OF YOUR RACE, RELIGION, COLOR, NATIONAL ORI~IN, SEX, 

OR THAT YOU ARE BEING SUBJECTED TO Hll.RASSMENT BECAUSE OF YOUR SEX, OR HAVING 

ENGAGED IN TITLE VII PROTECTED ACTIVITY, YOU ARE ENCOURAGED TO SEEK ASSISTANC~ 

FROM SUPERVISORY PERSONNEL, OR FRO~ THE UNITED STATES EQUAL EMPLOYMEN7 

OPPORTUNITY COMMISSION, 5410 fREDERICKSBURG ROAD, SUITS 200, SAN ANTONIO, TEXA3 

78229-3550, (210) 281-7600 OR 1-800-669-4000. 

NO RETALIATORY ACTION MAY BE T.::':{EN AGAINST YOU FOR SEEKI~~G ASS I STA1,;C::: , 

FILING A CHARGE, OR COMMUNICATING IETH THE UNITED STATES EQWl.L EMPLOYHENT 

OPPORTUNITY COMMISSION. 

EEOC ENFORCES TITLE VII OF THE CIVIL RIGHTS ACT OF 1964, WHICH PROHIBI':'S 

EMPLOYMENT DISCRIMINATION BASED ON RAC~, COLOR, RELIGION, SEX OR NATIONAL ORIG:~:; 

THE AGE DISCRIMINATION IN EMPLOYMENT AC~; THE EQUAL PAY ACT; PROHIBITIONS AGAINS7 

DISCRIMINATION AFFECTING INDIVIDUALS ;'::TH DISFI.BILIT:::::::S IN THE FEDERAL SEcre::.: 

SECTIONS OF THE CIVIL ~IGHTS ACT OF :991, AND TIT1E I OF THE AMERICANS ~::~ 

DISABILITIES ACT, WHICH PROHIBITS DISC;:~INATION AGAINST PEOPLE WITH DISABILITIES 

IN THE PRIVATE SECTOR AND STATE AND LOCAL GOVERNMENTS. 

EXHIBIT "A" 


