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IN TIlE UNITED STATES DISTRICf COURT 

FOR THE DISTRICT OF NEW JERSEY 

EQUALEMPLOYMENTOPPOR~TY 

COMMISSION, 

Plaintiff, 

>. 

FAST BOLT CORPORATION, 

Defendant. 

) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 

NATURE OF THE ACTION 

CIVIL ACTION NO. 

COMPLAINT 
JURY TRIAL DEMAND 

This is an action under Title VII of the Civil Rights Act of 1964 and Title r of the Civil 

Rights Act of 1991 to correct unlawful employment practices on the basis of sex (pregnancy), and 

to provide appropriate relief to Andrea Pitts who was adversely affected by such practices. AE, 

alleged with greater particularity in pill"agraph 7 below, the Commission alleges that Defendant 

Employer FllSt Bolt Corporation discriminated against Andrea Pitts because of her sex (pregnancy) 

when, shortly after notifying Defendant of her pregnancy, Ms. Pills' was teJUlinated from het: 

employment. AE, a result of the di:;criminalion, Ms. Pitts suffered back pay losses and emotional 

distress damages. 
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JURISDICTION AND VENUE 

1. Jurisdiction of this Court is invoked PllIBuant to 28 U.S.C. §§ 451, 1331, 1337, 1343 

and 1345. This action is authorized and instituted pursuant to 706 (f)(I) and (3) of Title VII of the 

Civil Rights Act ofl964, as amended, 42 U.S.C. §2000e·S(f)(I) and (3 )("Title VII") and Section 1 02 

of the Civil Rights Act of 1991, 42 U.S.c. § 1981"-

2. The employment practices alleged to be unlawful were committed wilhin the 

jurisdiction of the United States District Court fur the District of New Jersey. 

PARTIES 

3. Plaintiff, the Equal Employrnent Opportunity Commission (the "Commission"), is 

the agency of the United States of America charged with the administration, interpretation and 

enfun:ement of Title VII, and is expressly authorized to bring this action by Section 706(f)(I) and 

(3) ofTitle VII, 42 U.S.C. § 20DOe-S(f)(I) and (3). 

4. At all relevant times, Defendant, Fast Bolt Corporation (Fast Bolt) (the "Employer"), 

has continuOU$ly been doing business in the State of New Jersey and the City ofHackensak, and has 

continuously had at least 15 employees. 

5_ At all relevant times, Defendant Employer has continuoU$ly been an employer 

engaged in an industry affecting comrnen:e within the meaning ofSectioru; 701(b), (g) and (b) of 

Title VII, 42 U.S.c. §§ 2000e(b), (g) and (h). 

STATEMENT OF CLAIMS 

6. More than thirty days prior lD the institution of this lawsuit, Andrea Pitts filed 8. 

charge with the Cortunission alleging violatioru; of Title VII by Defendant Employer. All conditioru; 

, 
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precedent to the institution of !his lawsuit have been fulfilled. 

7. Since at least on or about October 12, 2005, Defendant Employer has engaged in 

unlawful employment practices Eft its Hackensack, New Jersey facility, by unIawfuHysubjecting Ms. 

Pitts to discrimination because of her sex in violation ofSectiou 703(a)(1) of Title VII, 42 U.S.C. 

§ 2000e-2(a)(1). These unlawful practices include, but are not limited to, !he following: 

(a) In or about April 2004, Andrea Pitts began her employment with Defendant as a 

temporary employee performing clerical duties as an office clerk. 

(b) On orabont July 12, 2004, Defendant offered Ms. Pitts a permanent position as afile 

clerk and as a fill-in receptionist, which she accepted. 

(e) Throughout Ms. Pitts' employment, Defendant advised her that her work wm; 

satisfactory, and she never received any criticism of her performance or discipline. 

(d) On or about October 4, 2004, Ms. Pitts informed Defendant's Manager that she was 

pregnant. 

(e) On or about October 8, 2004, Ms. Pitts advised Defendant's Manager that her 

pregnsncywas a high risk pregnsncy, and as a result, she ueeded to undergo a medical procedure 

on or about October 13, 2004. Ms. Pitts notified Defendant's manager that her medical procedure 

required her to Ulke a week oft from won::, and Defendant's Manager approved Ms. Pius' request 

for medical leave. 

(n On or about October 12, 2004, one day prior to Ms. Pius' scheduled medical 

procedure, Defendant terminated her employment. Defendant informed Ms. Pitts that she was going 

to be replaced by a part-time employee wbo was tben a bigh school student. 

8. The effect of the practices complained of in paragraph 7(a)-(f) above bave been to 

3 
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deprive Andrea Pitts of equal employment opportunities and othe('Wise adversely affect her status 

as an employee, because of her sex. 

9. The unlawful employment practices compl.a.ined orin paragraphs 7( a)-(f) abovewere 

intentional. 

10. The unlawful employment practices compl.a.ined of in paragraphs 7(a)-(f) above were 

done with malice or with reckless indifference to the federallyprotecled rights of Andrea Pitts. 

PRAYER FOR RELIEF 

Wherefore, the Commission respectfully requests that this Court: 

A. Grant a permanent injunction enjoiningDefenrllmt Employer, il5 officers, successors, 

assigns, and all persons in active concert orpamcipalion with it, from engaging in sex discrimination 

any other eraployment practice which discriminates on the basis of sex. 

B. Order Defendant Employer to institute and carryout policies, practices, and programs 

which provide equal employment opportunities for women, and which eradicate the effects of its past 

and present unlawful employment practices. 

C. Order Defendant Employer to mBke whole Andrea Pitts, by providing appropriate 

backpay with prejudgment interest, in amounts to be determined at trial, and other aflim:w.tive relief 

necessary to eradicate the effects of its unlawful employment practices. 

D. Order Defendant Employer to make whole Andrea Pitts, by providing compensation 

for past and future pecuniary losses resulting from the unlawful employment practices described in 

paragraphs 7(a) - (I) above, including job search expenses and medical benefits, in amounts to be 

determined at trial. 
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E. Order Defendant Employer to mEike whole Andrea Pitts by providing compensation 

for past and future nonpecuniary losses resulting from the unlawful practices oomplained of in 

paragraphs 7(a)-(f) above, including emotional pain, suffering, loss of enjoyment of life, and 

humiliation, in amounls to be determined at trial. 

F. Onler Defendant Employer to pay Andrea Pitts punitive damages for its malicious 

and reckless conduct described in paragraphs 7(a)-(f) above, in amounts to be determined at trial. 

G. Grant such further relief as the Court deems necessary and proper in the public 

interest. 

H. Award the Commission its oosts of this action. 
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JURY TRIAL DEMAND 

The Commission requests ajury trial on all questions of fact raised by its complaint. 

Respectfully submitted, 

ERIC S. DREIBAND 
General Counsel 

JAMESL. LEE 
Deputy General Counsel 

GWENDOLYN YOUNG RE,..MS 

A&sociate General Counsel 

" . 

J6~n~ I Ol?y~ 
Supervisory Trial Attorney 

1d&Wll~.~ 
DAWN M. EDGE 

Trial Attorney 

EQUALEMPLOYM£NT OrPORTUN1TyCOMMISSION 

Philadelphia District Office 
21 South 5" Street, Suite 400 
PhiiadelphiEl., PA 19106 
(215)440·2687 
(215)440-2848 (FAX) 
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