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EQUAL J2MPLOYMBNI OPI'ORTUNITV COMMISSION 
LoCal Office 
Newark Area Office 
I Newark Center, 21't floor 
Newark, N J 07102·5233 

[)awn M Edge 
21 S. 5'" Slteet, Suite 400 
Philadelphia, PA 19106 
Counsel for Plaintiff' 

IN THE UNITED STATES DISTRICT COlJRT 
FOR THE DISTRICT OF NEW JERSEY 

EQUAL EMPLOYMENT OPPORTUNITY COMMISSION ) 
) 

Plaintiff, ) 
) 

~ ) 
) 

F.ASTROLT CORPORATION, ) 
) 

Defendant. ) 

CONSENT DECREE 

Civil Action 
No. 05-4325 
(FSH) 

i 

This action was instituted by the U.S. Equal Employment OppoItunity Commission ("the 

EEOC" or "the Commission") on SeptembeI 6, 2005, against Fastbolt COlpOlation to enforce 

provisions of Title VI1 of tile Civil Rights Act of 1964, as amended, 42 U.s,C § 2000e et seq., 

("Title Vll"). The EEOC filed this Title VII lawsuit on behalf of Andrea Pitts alleging that 

F astbolt Corporation discriminated against Ms. Pitts because of her sex (pregnancy) when, 

shortly aftet notifYing Defendant of her pregnancy, Ms, Pitts was terminated fi om her 

employment 

NOW, THEREFORE, IT IS ORDERED, ADJUDGED AND DECREED THAT: 

I.. This Consent Decree is entered into by and shall be final and binding between the 

EEOC and Defendant F astbolt Corporation, its directors, officers, agents, employees, successors 
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01 assigns and all persons in active concert or participation with it, (hereinafter collectively 

refen'ed (0 as "Detendant" or "Fastbalt")., 

NON·DISCRIMINATION AND NON~RETALIATION 

2 This COUlt has jUlisdiction over the parties and subject matter ohhis action, 

3, Ddendant, its owners, officen;, agents, employees, successors, assigns, and all 

persons in active concert 01 participation with it shall comply with all provisions o/Title VII and 

is enjoined fi:om any violations of Title VII Prohibited discrimination includes, bUl is not 

limited to, pregnancy 01 othcr disclimination because of sex, and/or conduct plotccted under 

Section 704(a) ofTilie VII 

4 Fastbolt is enjoined flam engaging in any employment practices which retaliates 

against any person, including but not limited to Andrea Pitts, because of that person's opposition 

to any practice made an unlawful employment pmcticc WIder Title VII or because that person 

has made a charge, testified, assisted Ot participated in any m8lUlel' in an investigation, 

proceeding 01 hearing under litle VII 

5.. Fastbolt shall not divulge, directly 01 indircctly, to any identifiable employer 01' 

potential employer of Andrea Pitts any of the facts or circumstances related to the claims of 

discrimination against Fastbolt in this case Ot any of the events relating to Ms. Pitts' participation 

in the litigation of this action unless compelled by legal process to do so or olherwise pursuant to 

court order .. 

NON.ADMISSION 

6 TIIis Decree, bein,!l; entered with the consent of the EEOC and Defendant, shall 

not constitute an adjudication or fmding on the merits of tIlis case and shall not be constIUed as 

an admissio.n III liability by Defendant nOT as a disavowal by the EEOC of the allegations in the 

2 
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Complaint. Rather, this Decree i~ being entered into to avoid the further expense, inconvenience, 

and distlaction of burdensome and protracted litigation and to compromise othlllwise disputed 

claims. 

MONETARY RELIEF 

7. Defendant will pay to Andrea Pitts the amount of FOity Seven Thousand Five 

Hundred DoHms and Zelo Cents ($47,500 .. 00) in monetaty relief. Within ten (10) days of entry 

of this Decree by the COUll, Defendan! ~haJl forward the check made payable to "Halsband &, 

Ginsberg, LLP as attomeys for Andrea Pitts" directly to Andrea Pitts' counsel. Defendant shall 

simultaneously forwatd a copy of the check to the attomey of recOId fot'the Commission in this 

case. An TRS Form 1099-Misc shall be issued to Andrea Pitts tor the calendar year, reflecting 

the amoWlt of payment received in that yeat. 

EQUITABLE RELIEF 

Defendant Fastbolt agrees to the following injunctive relief: 

8 Within 20 business days aftlll entry of this Decree, Defendant agrees to post and 

keep posted in conspicuous places upon its premises at its New Jetsey facility, where notices to 

employees and applicants for employment a.re customatily posted, and maintain fOI four (4) 

years fiom the date of posting, a copy of the attached Notice made II pmt hlllcofas Exhibit L 

Said Notice is to be signed by II responsible official of Defendant and the date of actual posting 

to be shown thetcon. Should the Notice become defaced, matted, 01 othelwise made 

unreadahle, Defendant will ensure that a new readable copy of the Notice is posted in the same 

matUleI as heretofol e specified. 

3 
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TRAlNING 

9, Fastbolt agrees to provide annual tJaining sessions, by a trainer 01 vendor 

applOved by the EEOC, on employee rights and employer obligations under both Title VII and 

relevant state or local anti.discrimination laws, which will emphasili:e what constitutes unlawful 

pregnancy disctimination in the workplace, how to keep the company flee flom such 

discrimination, what constitutes unlawful retaliation and will summari:£e how to conduct a 

plO1l1pt and effective investigation into allegations, complaints or chmges of discrimination to all 

ofits managers" supervisors, and Human Resoulces Department cmployees" 

10 After entry of this Consent Decree, F astbolt shall provide training in nccoldance 

with Paragraph 9 in calendal years 2006" 2007, 2008, and 2009. 

11., Fastbolt agrees to ptovide the EEOC with copies of' all pamphlets, rooehules, 

Outline 01 other written mateda!s ptovidcd to attendees of training sessions, 

12, Fastbolt agrees to notifY the Commj~sion as to the date of the training. and 

providc to Dawn M,. Edge, Esq, infolmation regarding the substantive content presented at the 

Halning aller the tmining is completed, 

RECORD KEEPING 

13., l'or a period of foul' YilWS following entry of this Dcclce, Fastbolt shall document 

and retain in a centlalized file in Human Resources records of each complaint of an incident of 

discrimination made by any employee, if any, !eflecting the date the complaint was made, who 

made it, what Wall alleged and the acti()ns, if any, Fastbolt took to resolve the mattel. Fastbolt 

also shall maintain records of all actions it takes to prevent discrimination at its New Jersey 

facility during the term of this Consent Decree 

4 



Case 2:05-cv-04325-FSH-PS     Document 31      Filed 08/10/2006     Page 5 of 9

14, Fastbolt shall make all documents 01 records ret erred to in f'atagraph 13 available 

fbI inspection and copying within 10 business days after the EEOC so leques~, and such 

inspection shall be conducted no more than once a yeat 01 when the EEOC believes that such 

inspection is reasonably necessaty" In addition, Fastbolt shall make available for interview all 

persons in its employ whom the EEOC reasonably requests fOl purposes of verifying compliance 

with this Decree and shall pcnuit a representative of the EEOC to enter Fastbolt premises fbI 

such pwposcs on ten business days advance notice by the EEOC and no mOle than one time in 

any given calendar year, 

15, Nothing in this DeClee shall be constlued to limit any obligation Fastbolt 

otherwise may have to maintain records under Title VII 01 any other law or regulation" After 

expiration ofthis Consent Decree, I'ecords will be maintained by Fastbolt as lequired by law and 

COllJlll iss;on regulations, 

DISPUTE RESOLUTION 

16 In the event either patty to this Declee believes the othel party has failed to 

comply with any pi ovision(s) of the Decree, the complaining party shall notify the other party of 

the alleged non-compliance within 20 days of the alleged non-compliance and afford the alleged 

non-complying paTty 20 business days to remedy the nun-compliance or satis(y the complaining 

party that the alleged non-complying party has complied., If the alleged non-complying party has 

not remedied the alleged non-compliance 01 satisfied the complaining party that it has complied 

within 20 business days, the complaining party may apply to the Court for apPlopriate relicf 

,5 
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MlSCELLANEOUS PROVISIONS 

17.. Each party to this DeClee shall beal' its own expenses, CO$ts atld attorney's fees 

18. The terms of this Decree ale and shall be binding upon the present and future 

representatives, agents, directors, officers, successors atld assigns ot Fastbolt in their capacities 

as reprcsentatives, agents, dircctors and officel s of fo astbolt and not in theit individual capacities .. 

Ihis paragraph shall not be conslrued as placing any limit on remedies available to the COllit in 

the event any individual is found in contempt fol' a violation ofthis Declee. 

19. This Consent Decree shall fully and fmally resolve all claims which wer'e laised 

by the EEOC in its Complaint in Civil Action No. 05-cv-432S .. 

20. Ihis Consent Decree shall be filed in the United States District Cowt fox the 

District of New Jersey and shal! continue in effect for fOUl years.. Dllling this time, this COUlt 

shall retain jlliisdiction over this matter and the parties tOI' purposes of enforcing compliance 

with the Decree, including issuing such 01 del'S as may be required to effectuate its purposes. 

Any application by any party to modify or vacate this Consent Decree during such pedod shall 

bc made by motion to the COUlt on no less than 30 days notice to the oilier party Should any 

mateTial disputes under (his Deerce remain urnesolved aftcr this fOUl year period, the term of the 

Dccree shall be automatically extended (and the Court will Ietain jurisdiction of this mattel to 

entorce the Consent Decree) until such time as all disputes have been lesolved. 

6 
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• 

21 . The Clerk of the Distdct Court is hen:by directed to send a file-stamped copy of 

this Consent Decree to counsel of record. 

COUNSEL FOR PLAINIIF F 

Jame~ L. Lee 
Deputy General Counsel 

Gwendolyn Young Reruns 
Associate General Counsel 
US. EQUAL EMPLOYMENT 
OPPORTUNITY COMMISSION 
1801 L Street, NW 
Washington DC 20507 

,./Jac eline H. McNnit 
... Regional AttOlney 

if:.ti~,~ ~~Cj.. 
~' Tri_ AUmnoy 

DaWl1M~ 
Tdal Attorney 
EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION 
Philadelphia Distdct Office 
21 S. 5th Stleet, Suite 400 
Philadelphia, PA 19106 
(215) 440-2687 

COUNSEL FOR DEFENDANT 

atton, Esquire 
sel , Denlea, Packman, Catton & 

erzPC. 
1311 Mamaroneck Avenue 
White Plains, New York 10605 
(914) 517-5000 

Daif~7 )-=--.:D~~_ 

Datc: ByilicCourt: ~==;;~~~~~~~~LJ~~ 
F ATI1I S. HOCHB G 
UNITED STATES DISTRICT JUDGE 
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EXHIBIT-l 
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• EQUAL 
EMPLOYMENT 
OPPORTUNITY 
COMMISSION 

POSTED PURSUANT TO A CONSENT DECREE 
BETWEEN THE EEOC AND FASTBOLT CORPORATION 

This Notice is being posted 
pursuant to a Consent Decree 
entered by the federal court for 
the District of New Jersey 
between the Equal Employment 
Opportunity Commission 
(EEOC) and Fastbolt 
Corporation styled EEOC v. 
Fastbolt Corporation, Civil 
Action Number 05-4325, which 
resolves an EEOC complaint 
alleging that Fastbolt subjected a 
female employee to pregnancy 
discrimination in violation of 
Title VII of the Civil Rigbts Act 
of 1964. 

Title VII of the Civil Rights 
Act of 1964, 42 V.S.C §2000e ct 
seq., as amended ("Title VII"), 
prohibits discrimination against 
employees and applicants for 
employment based upon sex, 
national origin, race, color or 
religion. Title VII further 
prohibits retaliation against 
employees or applicants who 
avail themselves of the rigbts 
under Title VII by engaging in 
protected activities, such as filing 
a charge of discrimination and/or 
testifying or participating in a 
Commission investigation. The 
EEOC is the federal agency 
which investigates charges of 
unlawful employment 
discrimination. The EEOC has 

the authority to bring lawsuits in 
federal court to enforce Title VII. 

Fastbolt Corporation 
pledges its commitment to comply 
with all federal laws prohibiting 
employment discrimination and 
will not discriminate or retaliate in 
any manner against any person 
because of opposition to any 
practice declared unlawful under 
Title VII or because of the filing of 
a charge, tbe giving oftestimony or 
assistance, or the participation in 
any investigation, proceeding, or 
hearing under Title VII. 

If you have a complaint of 
employment discrimination or 
qnestions regarding laws 
prohibiting employment 
discrimination, you may seek 
assistance from the Equal 
Employment Opportunity 
Commission Office locations and 
general information may be 
obtained on the Internet at 
WWW.eeoc.1i!0v or by calling 1-800-
669-4000 (TDD 1-800-669-6820). 

Date Posted: 

Date Expires: 

Fastbolt Corporation 


