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UNITED STATES DISTRICT COURT 
FOR THE EASTERN DISTRICT OF MICHIGAN 

SOUIHERN DIVISION 

EQUAL EMPLOYMENT OPPORTUNITY) 
COlv[~lISSION, ) 

) 
Plaintifl: ) 

) 
v. ) 

) 
METRO SPECIALTIES, INC. ) 

) 
Del"endant. ) 

------------) 

MAGISTRATE JUDGE CAPEL, 

JUDGE : Friedman, Bernard A. 
DECK : S. Division Civil Deck 
DATE : 06/24/2005 @ 10:38:44 
CASE II'O'MBER : 2: 05CV72516 
CMF EEOC V. METRO SPECIALISTS 
(KC) 51 

COMPLAINT AND .JURY 
TRIAL DEMAND 

NATLJ[{E OF THE ACTION 

This is an action under Title VII or lhe Civil Rights Act of 1964 lind Title I the Civil 

Rights A~t of 1991 to correct unlawful employment practices on the basis or sex, and to provide 

appropriate relicf to JcnniJer Roudrie who was adversely affected by such practices, The EEOC 

alleges lhat Defendant, Metro Specialties. Inc., subjected I30udric to a sexually hostile work 

envi]'(lIlment and that the DetCndant, having knowledge of the harassment, Ji.tiled to take reasonable 

care to prevent the harassment and to take (;orr~ctive action to end the harassment. As a consequence, 

Houdri~ was constructively discbarged because of the harassment. 

JURISDICTION AND VENUE 

I. .lurisdicti(>1l (lfthis Court is invoked pursuant t(l28 U.S.C. §§ 451,133 I. 1337,1343, 

and 1345. This adion is uuthori"ed and instituted pursuanllo Sectiolls 706(£)(1) and (3) and 707(e) 

of Title VII or the Civil Rights Aet of 1964, as amended, 42 U.S.C. 2000c-5(f)( I) and (3) and 42 

lJ,g.c. 2000e-6(e)("Titlc VII"), and Section 102 of the Civil Rights Act 01'1991, 42 U.S,C, * I 9X la. 
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28 U.S.C. §§ 451, m J, 1337, 1343 and J 345. 

2, Th~ employment practices alleged to be unJaw!lll were and are now being committed 

within the jurisdiction of the linited States Dislrict ('(nnt for the Eastern District or Michigan, 

Southern Division. 

3. I'lainlilT, the Equal Employment Opportunity Commission ("EEOC" or 

"Commission"), is the agem:y of the United States of America charged with the administration, 

interpretation, and enforccment of Title Vll, and is expressly authorized to bring this action by 

Section 706(f)(!) and (3) and 707(e) of'l'itlc VIl, 42 U.S.C. ~~ 2000d(1)(1) and (3), and 2000e-

6(e). 

4. At all relevant times, Defendant Metro Specialties, Inc. ("Employer" or "Metro"), h'ls 

continuously been a corporation doing business in Monroe, Michigan, and has continuously had at 

least 15 employees. 

5. At all r~levant times, Dei'endant Employer has continuously been an employer 

engaged in an industry alre~ting commerce wilhinlhe meaning ofSeclions 701(b), (g), and (h) of 

Title VII, 42 U.S.C, ~* 2000e(b), (g), and (h). 

SIA TEMENT OF CLAlMS 

6. More than thirty clays prior to the institution orthis lawsuit, Jennifer Boudrie filecl 

a chargc with the Commission alleging violations or Title VII by Defcndant Employer. All 

conditions prt!celknt to the institution oj' this lawsuit have heen fultllled. 

7. Since at least July 2003, Dd1:ndant Employer has engaged in lInlawltli employment 

practices at ils Monroe, lVlichigan Itlcility, in violation or Se~tion 703(a), 42 l),S.C. § 2000e-2(a), 

The DcI,mdant's unlawful employment practices include the following: 

a. S~veral of the defendant's employees and supervisors, created 'I sexually hostile work 
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environment for Boudrie, by constantly subjecting her to unwelcome sexual 

comments. 

h. From July 2003 onward, Boudric was i(lrced to listcn to sex-based comments nUlde 

by co-workers. Specifically, co-workers mimed masturbation, howled when she bent 

over, asked her to periilrm oral sex and described her with terms like "lesbian," 

"bitch," "slut," "ho," and "puta." She also had to walk past pictures of naked women 

every day and iilLUld a crudc cartoon of a naked woman named "Jeny I sic 1 PUla" in 

her work 'Irea. Boudrie repeatedly requested that the co-workers stop this behavior, 

but they continued to makc sexually hostile comments and otherwise refused to 

change their behavior, 

c. Supervisors also engaged in sexually hostile behavior, advising her co-workers lhat 

they could caU her "bitch," lOalling the cartoon accurate, and passing Out postcards of 

topless women to the male employees. 

c, 130udric also (;omplained to sup~rvisors about the unwelcome behavior. In spite of 

its knowledge of the harassment and the sexually hostile work environment, the 

Dclendant lililed to take reasonable care to prevent the harassmenl and to take 

corrective action to end the harassment. 

d, Defendant's fuilure to take reasonable care to prevent and correct the hurassmcnt 

resulted in Boudrie being constructively discharged on January 28, 2004, 

S. The effect of the pattern and practice nrconduct complained orin paragraph 7 above 

hus been to deprive Roudrie of equal employment opportunities and otherwise adversely to affect 

her slatus as an employee because of her sex. 

9. The unlawful employment pm(;tices complained of in paragraph 7 alxlVe were and 
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arc intentional. 

10. As the result ofthc unlawful employmcnt practiccs, Boudrie has sulTcred cmotional 

pain, suffering, inconvenience, mcntal anguish, loss of enjoymcnt of lile. 

II. The unlawful employmcnt pmctices complained of in paragmph 7 above were and 

are done with malice or with reckless indifTcrence to the fedcmlly protected rights of Boudrie. 

PRAYER FOR RELIEF 

Wherefore, the Commission respectfully rcquests that this Court: 

A. Grant a permanent injunction enjoining Delendant Employer, its of1icers, successors, 

assigns, and all persons in active concert or participation with it, from engaging in sexual harassment 

and any other employment practice which discriminates on the basis of sex. 

B. Ordcr Defendant Employer to institute and carry out policies, practices, and progr.lms 

which provide equal employment opportunities for women. and which eradicate the ci1ects onts past 

and present unlawful employment practices. 

C. Order the Defendant Employer to make whole Boudrie, by providing appropriate back 

pay with prejudgment interest, in amounts to be determined at trial, and other aJTirmative relief 

necessary to eradicate the ct1ects of its unlawful employment practices. 

D. Order Dc1endant Employer to make whole Boudrie, by providing compensation lor 

past and futurc pecuniary losses resulting from thc unlawful employment practices described in 

paragraph 7 above in amounts to be proven at trial. 

E. Ordcr Defendant Employer to make whole Boudrie by providing compensation lor 

past and future nonpecuniary losses resulting from the unlawful practices complained ofin paragraph 

7 above in amounts to be proven at trial. 
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Order Defendant Employt![ to pay Boudrie punitive dumages t(lt its maliciou~ or 

reckless conduct describcd in panlgraph 7 above, in amounts to be proven at trial. 

(J, Onle!' Defendant Employer to implement a sexual harassment policy, including but 

not limited (0 providing an effective reporting mechanism and (0 provide training to its employees 

regarding Title Vll, including sexual harassment. 

H. Grant such further relief as the Court deems necessary and proper in (he public 

i nteres!. 

L Award the Commission its COSIS or this action. 

JURY TRIAL DEMAND 

The Commission requests ajury trial on all questions of fact raised by its complaint. 

Respectfully submitted, 

ERIC S. DREIilAND 
General COllnsel 

JAMES LEE 
Deputy General Counsel 

GWENDOLYN YOUNG REAMS 
Associate General Counsel 
OffiCE OF GENERAL C01JNSEL 
Trial Services Division 
1 gO I "L" Street, N. W. 
Washington, DC. 20507 

ADEL~O~rt:ir!33--) -­
Regional Attorney 

ROBERT K. DA WKINS (P382g9) 
Supervisory Trial Attorney 
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DALE PRICE (1'55578) 
Trial Attorney 

EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION 
DETROIT DISTRICT OFFICE 
Patrick V. MeNumara Bldg. 
477 Michigan Avenue. Rm. 865 
Detroit, Michigan 48226 
Telephone: 313/226-7808 
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PURSUANT TO LOCAL RULE 83.11 

1. Is this a case that has been previously dismissed? 

If yes, give the following information: 

court: ______________________________ __ 

Case No.: ______ ~ ___________ _ 

Judge: ____________ ~ ___ _ 

2. Other than stated above, are there any pending or previously 
discontinued or dismissed companion cases in this or any other esYes 
court, including state court? (Companion cases are matters in whlc . . 1 

it appears substantially similar evidence will be offered or the sam 
or related parties are present and the cases arise out of the same 
transaction or occurrence.) . 

If yes, give the following information: 

Court: _______________________________ _ 

Case No.: __________________ _ 

Judge: ___________ ~ ______ _ 

Notes: 




