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CONSENT DECREE

This action was instituted in June 2002 by Plaintiff, the
Equal Empl oyment Opportunity Conmmi ssion (the “Conm ssion” or
“EEOC"), against Defendants, |International Conputers &

Tel ecommuni cati ons, Inc. and STG, Inc. (“Defendants”) pursuant to
Sections 704(a) and 706(f)(1) and (3) of Title VII of the Civil

Ri ghts Act of 1964, as anmended, 42 U.S. C. Section 2000e, et seq.
(“Title VI1"), and Title |I of the Civil Rights Act of 1991, to
correct alleged unlawful enployment practices. The Conpl aint

al |l eges that Defendant International Conputers &

Tel ecommunications, Inc. violated Title VIl by retaliating

agai nst Mark Wohl fahrt because he filed a charge of

di scri m nati on.



Both the Conm ssion and Defendants desire to resolve this
action and all issues raised by the Conplaint without the time
and expense of further contested litigation. The parties desire
to formulate a plan to be embodied in a Decree that will pronote
and effectuate the purposes of Title VII.

For the purposes of resolving this action, Defendants admt
that the Court has jurisdiction over the clainms alleged in this
action, and that all statutory and jurisdictional prerequisites
to suit have been satisfied.

This Decree, reached with the nmutual consent of the parties,
does not constitute an adjudication on the nerits of the case.
This Decree is not, and shall not be construed as, an adm ssion
by Def endants of any unlawful enmployment practice. This Decree
is not and shall not be construed as a waiver by the Comm ssion
of any contentions of discrimnation, and the Conmm ssi on
specifically contends that its claims are meritorious.

The parties have agreed that this Decree may be entered
wi t hout Findings of Fact and Concl usions of Law having been made
and entered by the Court.

The Court has exam ned this Decree and finds that it is
reasonabl e and just and in accordance with the Federal Rul es of
Civil Procedure and Title VII. Therefore, upon due consideration
of the record herein and being fully advised of the prem ses, it

i s ORDERED, ADJUDGED AND DECREED



1. This Decree constitutes full discharge and satisfaction
of any clainms which have been alleged in the Conmplaint filed in
this Title VIl action by the EEOC based on the charge of
di scrimnation filed by Mark Wohlfahrt, Charge No. 120-Al-0559.

I NJUNCTI ON AGAI NST RETALI ATI ON

2. Def endants, shall be, and hereby are, enjoined and
restrained fromengaging in any acts of retaliation in violation
of Section 704(a) of Title VIl against Mark Wohlfahrt.

Def endants agree not to pursue any clainms that they may have
agai nst Mark Wohl fahrt arising out of his enployment with
Def endant International Computers & Tel econmmuni cations, |nc.

POSTI NG OF NOTI CE

3. Upon entry of this Decree, Defendants will post
promptly in a conspicuous place in STG, Inc.’s facilities, at
pl aces where notices to enployees are customarily posted, the
EEOC poster, “Equal Enployment Opportunity is the Law’ (Form
EEOC- P/ E-1). The Conmmi ssion will provide Defendants with a
supply of this poster within ten days of the execution of this
Decree. Should the poster becone defaced, nmarred, or otherw se
unreadabl e, Defendants will ensure that a new readabl e copy of
the Notice is posted in the same manner as heretofore specified.

4. Upon the Court’s approval of this Decree, Defendants

will post immediately in a conspicuous place in STG, Inc.’'s



headquarters facility, including places where notices to

enmpl oyees are customarily posted, and maintain for a period of
one year fromthe date of posting, a copy of the Notice attached
hereto as Exhibit “A” and made a part hereof, which shall be
signed by a responsible official of STG Inc. with the date of
actual posting shown thereon. Should the Notice beconme defaced,
marred, or otherw se unreadabl e, Defendants will ensure that a
new readable copy of the Notice is posted in the same nanner as
her et of ore speci fi ed.

5. Wthin thirty (30) days of this Decree, Defendants
shall forward to the attorney of record at the Baltinore District
Office, 10 S. Howard Street, 3d Floor, Baltinore, Maryland 21201,
a copy of the signed Notice, written certification that the
Notice referred to above has been posted, and a statement of the

| ocati ons and date of posting.

TRAI NI NG
6. Wthin 180 days of the entry of this Decree, Defendants
will present three hours of specific training to its managenment

wor kforce, concerning retaliation and other |aws enforced by the
Commi ssion. The trainer’s credentials and an outline of the
program materials shall be forwarded to the EEOC s attorney of
record prior to such training being conducted. A record shall be
kept identifying all those attending the training. Wthin twenty

(20) days after the training has been conpl et ed, Defendants wil



forward a copy of the attendance roster to the EEOC s attorney of
record. Defendants also agree to provide, in the regular course
of their enployment, each new y-hired managenment enpl oyee with an
orientation to its equal enployment opportunity policies.

7. Al so within 60 days of the entry of this Decree,
Def endants will provide three hours of specific training to David
Sohn, former owner and CEO of I|nternational Conputers &
Tel ecommuni cati ons, Inc., concerning retaliation and other | aws
enforced by the Commission. Wthin twenty (20) days after the
training has been conpl eted, Defendants will forward a
certification of David Sohn's attendance to the EEOC s attorney
of record.

| NDI VI DUAL NON- MONETARY RELI EF

______ 8. Def endants shall not dissem nate directly or
indirectly, to any other enployer or prospective enpl oyer of Mark
Wohl fahrt any facts or circunmstances surrounding this action or
his charge of discrimnation. Upon request, Defendant
I nternational Conputers & Tel ecommuni cations, Inc. will provide
to enployers or prospective enmployers a neutral reference setting
forth Mark Wohl fahrt’'s dates of his enployment with Internationa
Computers & Tel ecomuni cations, Inc.

9. Def endants shall i mmediately remove from all personnel

records for Mark Wohl fahrt all documents and entries relating to

the EEOC and M. Wbhlfahrt's allegations in this case, including



any Charge fornms, affidavits, witness statenments, investigative
reports, or other documents setting forth any of the factual

all egations relating to the charge of discrimnation filed by
Mar k Wohl fahrt.

| NDI VI DUAL MONETARY RELI EF

10. Wthin ten (10) days of the entry of this Decree,
Def endants agree to pay a lunp sumtotaling Twenty Five Thousand
Dol | ars ($25,000.00) to Mark Wohlfahrt. Defendants agree to
el ectronically deposit said sumto M. Whlfahrt's bank account.
Upon execution of this Consent Decree, the Conmmi ssion wll
provi de Defendants with M. Whlfahrt's bank information to
facilitate the electronic deposit. The transm ssion date shal
be deemed the date of paynment. Sinmultaneously, proof of the
el ectronic deposit shall be mailed to the Conmi ssion’s attorney
of record at the EEOC's Baltimre District Ofice.

11. Defendants agree to file in the Korean Small Clainms
Court a full satisfaction of judgment or the equival ent thereof
agai nst Mark Wohl fahrt, valued at approximtely $11,500.00, in

the case, entitled, ICT, Inc. v. Mark I. Whlfahrt, Case No. 2001

Small Claim174736. Defendants agree to provide a court-stanped
copy of the Korean satisfaction of judgnent to the Commission’'s
attorney of record at the EEOC' s Baltinore District Office.

Def endants agree to rel ease Mark Wohl fahrt from any and al

claims arising out of his enploynment with ICT, Inc.



12. The paynment made and satisfaction of judgnent fil ed
pursuant to paragraphs 10 and 11, above are consideration to
satisfy EEOCC s all egati ons of danmges. No part of this award is
attri butable to the paynent of |ost wages and shall be paid
wi t hout the withhol ding of any federal tax, state tax, socia
security, Medicare, or other withholding of any kind whatsoever
and shall be reported to the Internal Revenue Service on a Form
1099.

SCOPE _AND DURATI ON OF DECREE

13. Except where otherwi se provided, this Decree shal
remain in effect for a period of 12 nmonths fromthe date of entry
of this Decree.

14. This Court retains jurisdiction of this action to
ensure compliance with this Decree. |In all other respects, this
action is dism ssed with prejudice and the Clerk of the Court is
directed to remove this action fromthe Court’s cal endar.

M SCELLANEQUS

15. The Comm ssi on and Defendants shall bear their own
costs, expenses and attorneys’ fees incurred in connection with
this action.

The undersigned counsel of record, on behalf of their
respective clients, hereby consent to the entry of the foregoing

Consent Decree.



SO ORDERED

Ri chard D. Bennett

Dat e Approved & Entered:
FOR DEFENDANTS:

/ s/
HOPE B. EASTMAN, ESQ.

JAMES R. HAMMERSCHM DT, ESQ.

PALEY, ROTHMAN, GOLDSTEI N
ROSENBERG, & COOPER

4800 Hanpden Lane, 7'M Flr.
Bet hesda, MD 20814

(301) 656- 7603

United States District Judge

FOR PLAI NTI FF:

ERI C S. DRI EBAND
Gener al Counsel

JAMES L. LEE
Deputy General Counsel

GWENDOLYN YOUNG REAMS
Associ ate General Counsel

[ s/
GERALD S. KI EL

Regi onal Attorney

/sl
DEBRA M LAWRENCE

Supervisory Trial Attorney

/sl
REGI NA M ANDREW

Trial Attorney

EQUAL EMPLOYMENT OPPORTUNI TY
COVM SSI ON

Baltinmore District Office
10 S. Howard Street, 39 Flr.
Balti nore, MD 21201

(410) 962-4220



EXH BI T “A”
NOTI CE TO EMPLOYEES

Under Section 704(a) of Title VIl of the Civil Rights Act
of 1964, as amended:

It shall be an unl awful enploynment practice for an
empl oyer to discrimnate or retaliate in any manner
agai nst any person because of opposition to any
practice declared unlawful under Title VIl of the
Civil Rights Act of 1964, as anended, or because of
the filing of a charge, the giving of testinony or
assi stance, or the participation in any investigation,
proceedi ng, or hearing under Title VII of the Civil

Ri ghts Act of 1964, as anended.

STG, Inc. will not tolerate any form of retaliation
agai nst anyone — whether an applicant, enployee, or former
empl oyee — who brings a conplaint or who participates as a
witness in the investigation of a conplaint of
di scri m nation. | f any enmpl oyee engages in such
retaliation, that enployee will face disciplinary action,

up to and including term nation of enmployment.

STG, Inc.

By:

(Representative) (Title)

Dat ed:




