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In EEOC v. The Guardian Insurance Co., the EEOC alleged that defendant discharged charging party, a
female field representative, because of her sex. Defendant fired charging party for having signed a client
with an outside insurance company but did not discharge similarly situated male employees who also had
contracts with outside insurance companies. The case was resolved through an agreed order which provides
for a payment of $103,000 in monetary relief to charging party.


