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IN THE UNITED STATES DISTRICT COURT
FOR THE DISTRICT OF COLUMBIA.

EQUAL EMPLOYMENT OPPORTUNITY )

COMMISSION, ' CASE NUMBER 1:020V02443
Washington Field Office

1400 L Street N.W., Suite 200 ' JUDGE: Royce C. Lamberth

Washington D.C. 20005 DECK TYPE: Employment Discrimination .

Plaintiff, DATE STAMP: 12/12/2002
TRIAD TAX SERVICES, INC., ) COMPLAINT
aka TRIAD BUSINESS SERVICES, INC. ) | o |
4813 Georgia Avenue Northwest ) (JURY TRIAL DEMAND)
- ‘Washington, DC 20011 ) :
)
Defendant. )
)
NATURE OF THE ACTION

This is an action under Title VII of the Civil Rights Act of 1964 and Title Tof tlle Civil
Rights Act of 199.1 to correct unlawful employment'pfaetices on the baeis of sex, and to provide
approprlate relief to (g and a class of similarlyasimated ferale employees ‘W.’hol were:
adversely affected by such practlces As alleged W“lth more pamculanty below the Equal
Employment Opportumty Commission ("EEOC") alleges that Defendant's Pres1dent and Chief
' Executive Officer sexually harassed Ms. @ and a class of smnlarly-SItuated female employees.
In addition, the EEOC alleges that Defendant retaliated against Ms. (g because she:

complained.
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JURISDICTION AND VENUE

1. .Jurisdi'cti_on of this Court is invoked pursuant to 28 U.S.C. &8 45'1, 1331, 1337,
1343 and 1345. This action is authorized and instituted pursuant to Seétion 706()(1) and (3) of
Title VII of the Civil RJghts Act of 1964, as amended, 42 U.S.C. § 2000e-5(f)(1) and (3) and
Section 102 ofthe Civil Rights Act of 1991, 42 U.S.C. § 198 l.a ("Title VII™). o -

2. “The employment practices alleged to be unlawful were committed within the ~
jurisdictidn of thé: United States District Court for the District of Columbia.

PARTIES
3. Plaintiff, the Equal Employment Opportunity Commission (the "EEOC"), is the
agency of the United States of America charged with the adnﬁ_nistratioﬂ,_ Interpretation and
enforce‘ment of Title VII, and is expressly authorized to bring this action by Section 7_06(f)(.l.) and
(3) of Title VH,‘42 U.S.C. § 2000e-5(f)(1) and (3).

4, At all relevant times, Defendant, Triad Tax Services, Inc. aka Triad Business
Services, Inc. ("Triad"), a D.C. corporation, has continuously been doing business in the District_
of Columbia gnd'ﬂas continuously had at least ‘1.5 employees.

5. Atall relevant times, Defendant Triad has continuously- been an emiployer
engaged in an indusiry affecting commerce within the meaning of Sections 701(b). (g) and (h) of
Title VII, 42 U.S.C. §8§ 2000¢(b), (g) and (h). |

STATEMENT OF CLAIMS

6. More than thirty days prior to the institution of this lawsuit, Ms. i filed a
charge with the EEOC alleging violations of Title VII by Defendant Triad. All conditions

precedent to the institution of this lawsuit have been fulfilled.
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7. Since at least December of 2000, Defendant Triad has engaged in unlawful
employment practices at its Washington, D.C. office in violation of Section 703 and Section 704
of Title VII, 42 U.8.C. §§ 2000e-2 and 2000e-3 as follows:

(a) By subj ecting‘M's. (B and a class of similarly-situated female
employees to sexual harassment, including sexual advanées, inappropriate
touching, and explicit sexual conversations, which was so severe and
pervasive that it constituted an abusive or hostile working environment;

(b By discharging Ms. O in retaliation for hér filing a charge of
discrimination with the EEOC. | |

8. The effect of the practices complained of in paragraph 7 above h,aé beeﬁ to deprivé_
Ms. (i and a class of similarly-situated female employees of equal employment Gpportunities- .
and otherwise adversely affeét their status as employees, because of their sex or:.théir
participation in activities protected by Title VII.

9. The unlawful emf)loyme'nt practices complained of in paragraph 7 abéve were
intentional.

10.  The unlawful employment practices complained_of in paragraph 7 above were
taken against Ms. (5 and a class of simjlarly-‘situated female employees with malice or with
reckless indiffereﬁce to the federaﬂy protected rights of Ms. (g and a ciass of _sim.ilaﬂy-si_tuated ‘

female employees.




PRAYER FOR RELIEF

Wherefore, the EEOC respectfully requests that this Court:

A. Grant a permanent injunction enjoining Defendant Triad, its ofﬂéers, .s'u'ccessors,
assigns, and all persons in active concert or participation with it, from éngaging in sexual
harassment andi reta‘]iat.ic)n., and any other employment practioe; which discriminates on the basis
of sex.

B. Order Defendant Triad to institute and carry out po_lici_es, practices, and programs
which provide equal employment opportunities for women and which eradicate the effects of its
past and presén'gt unlawful emplbjzment practices.

C. Ofder DeﬁfeﬁdantrTriad to make whole Ms. @ and a class of similarly-situated
female employées by providing appropriate backpay with prejudgment interest, in anibuhts to be
determined at tgiai, and other affirmative relief necessary to eradicate the effects of its unlawfil
employment p;aCtiCe‘s, including but not limited to frontpay/reinstatement of Ms. @ and other
similarly-situatéd female employees.

D. brder Defendant.Triad to make thle M, Oﬁ and a class of shnﬂarly-sifuated
female employees by providing compensatioh for past and future pecuniary losses resulting frﬁm
the unlawful employment practices described in paragraph 7 above, inciuding expenses for
medical treatment and medication, in amounts to be determined at trial.

E. | Order Defendant Triad to make whole Ms. R and a class of similarly-situated
female employeeé_by providing compensation for past and future nonpecuniary losses resulting

from the unlawful practices complained of in paragraph 7 above, including féar, anxiety, loss of
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. earning capacity, loss of enjoyment of life, suffering, humiliation, emotional pain, loss of dignity,

and inconvenience, in amounts to determined at trial.

F.: Order Defendant Triad to pay punitive damages to Ms. OE and a class of
similarly-sitnated female employees for its malicious and reckless conduct described m
paragraph 7 above, in amounts to be determined at trial.

G. ..Grant such further relief as .tl'le Court deems necessary and proper in the public
interest.

H. Award the EEQC its costs of this action.

JURY TRIAL DEMAND

The EEOC requests a juty trial on all questions of fact raised by its Complaint.

Dated this 12th day of December, 2002.

Respectfully submitted,

Gwendolyn Young Reams
Associate General Counsel

-ébara Dougherty - %
Assistant General Counsel
DC Bar 387628

%MM%;%”% |
Barbara Biice-Brown /

Senior Trial Attorney
DC Bar 421142
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nCarlos M. Hunt
rial Attorney

EQUAL EMPLOYMENT -
OPPORTUNITY COMMISSION
‘Washington Field Office

1400 L. Street N.W., Suite 200
Washington D.C. 20005 -
(202) 275-7041

(202) 275-6834 (fax)
JuanCarlos. Huint@EEOC.gov .






