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UNITED STATES DISTRICT COURT
DISTRICT OF IDAHO DCT )8 gy

EQUAL EMPLOYMENT OPPORTUNITY ) T
COMMISSION, ) LOK‘k?fzfﬁ-‘,__, e
Plaintiff, )
)
A } CIVIL NO. CIV 01-0157-N-EJL

RALPH'S, INC. d/b/a SHERMAN IGA ) CONSENT DECREE AND ORDER
AND IGA, INC. ) DISMISSING ACTION

Defendants.

l. INTRODUCTION

1. This action originated with charges of discrimination filed with the plaintiff,
Equal Employment Opportunity Commission ("EEOC" or "Commission"), on December
1, 1999, by Kimberly Pierce; December 9, 1999, by Jo Munson; and April 6, 2000 by
Barbara Munson. The charges alleged sexual harassment, sex discrimination and
constructive discharge against defendant, Ralph's, Inc. d/b/a/ Sherman |GA and |GA,
Inc. ("defendants”), in violation of Title Vil of the Civil Rights, 42 U.S.C. §2000e et seq.
("Title VII"). A copy of the charges is attached to this consent decree as Exhibit 1.

2. The EEOC sent defendant Letters of Determination on March 14, 2001,
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for Kimberly Pierce and Jo Munson, and on March 23, 2001, for Barhara Munson
finding there was reasonable cause to believe that the allegations of each of them were
true and that defendant had sexually harassed Kimberly Pierce, Jo Munson and
Barbara Munson (“charging parties”) in violation of Title VII. A copy of the Letters of
Determination is attached as Exhibit 2.

3 The Commission filed this lawsuit on April 11, 2001, in the United States
District Court for the District of Ildaho against Ralph'’s, Inc. d/b/a Sherman IGA and IGA,
Inc.

4, The plaintiff, plaintiff-intervenor and defendant want to conclude the
claims arising out of the charges, the EEOC's determination, and this action without
expending further resources in contested litigation.

[I. NON-ADMISSION OF LIABILITY AND
NON-DETERMINATION BY THE COURT

5. This consent decree is not an adjudication or finding on the merits of this

case and shall not be construed as an admission by defendant of a violation of Title VILI.
lll. SETTLEMENT SCOFPE

8. This consent decree is the final and complete resolution of all allegations
of unlawful employment practices contained in Kimberly Pierce's, Jo Munson’s and
Barbara Munson's discrimination charges, in the EEOC’s Letters of Determination, and
in the complaint filed in this action. The injunctive relief provisions of this consent
decree apply to all Ralph’s, In¢. d/b/a Sherman |GA facilities, employees and

managers.
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IV. MONETARY RELIEF

7. In settlement of this suit, defendant agrees to pay $96,500 to Kimberly
Pierce, Jo Munson and Barbara Munson, in the following amounts, in satisfaction of ali
claims for monetary relief in this action. The amounts will be allocated as follows:

(1) Barbara Munson: $9,000 paid previously; $4,000 to be paid not later than October
12, 2002; $4,000 to be paid not later than September 1, 2003; $4,000 to be paid not
later than September 1, 2004; and $25,000 to be paid not later than September 1,
2005;

{2) Kimberly Pierce Brandal: $5,000 paid previously; $4,000 to be paid not later than
October 12, 2002; $4,000 to be paid not later than September 1, 2003; $4,000 to be
paid not later than September 1, 2004; and $23,000 to be paid not later than
September 1, 2005;

(3) Jo Munson: $3,500 paid previously; $4,000 to be paid not later than October 12,
2002; and $3,000 to be paid not later than September 1, 2003.

Defendant shall pay interest at a rate of 7% annually on all principal amounts, except
for payments made on or before October 12, 2002. The schedule of payments,
reflecting principal and interest amounts, is attached as Exhibit 3. A copy of all checks
will be mailed to the Commission at the time of payment. In return, Kimberly Pierce, Jo
Munson and Barbara Munson have negotiated and will execute release agreements
with defendant, to which the EEOC is not a party, in full satisfaction of all claims related

to or arising out of their employment.
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V. INJUNCTIVE RELIEF

A. (General Provisions

8. Defendant agrees to comply with the provisions of Title VIl in its
employment decisions. To further this commitment, defendant will monitor the
affirmative obligations of this consent decree.

g. Defendant will not retaliate against any current or former employee for
opposing any practice made unlawful by Title VII or for participating in any activity
protected by Title VII.

10.  Defendant will expunge from the charging parties’ records all references
to their charges of discrimination. Defendant will provide each with a good job
reference if requested by a potential employer and will not refer to her charge of
discrimination or the outcome of this litigation.

11.  In recognition of its obligations under Title VII, defendant will institute the
policies and practices set forth below.

B. Establishment of Policy and Procedures to Prevent Discrimination

12. Defendant agrees to hire a professional consultant with expertise in
developing practices and procedures to prevent and correct sexual harassment and
retaliation in the workplace. The expert will advise the company on developing written
policies and procedures to prevent and correct sexual harassment and retaliation in
facilities owned and operated by defendant.

13.  The written policy will include a statement from William Joe Peterson that

he, as owner of the company, is committed to ensuring that the practices and the
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conduct of the owner, manager and employees will comply with the requirements of
Title VII prohibiting discrimination on the basis of sex, race, color, religion or national
origin in the workplace. The policy will also include provisions specifying that those who
violate the policy will be subject to appropriate discipline, up to and including
termination.

14.  The written policy will also include an internal complaint procedure for
employees to report incidents of discrimination with several avenues to make
complaints so that defendant's owner and managers are made immediately aware of
such complaints, can investigate and take appropriate action.

15.  The internal complaint procedure will include the following provisions:

a. A list of the appropriate persons to whom an individual should
report allegations of discrimination and sexual harassment;

b. An explanation of how to make a complaint and the steps
invelved in investigating an allegation of harassment or
discrimination, including informing the affected individuals of the
outcome of the investigation;

C. A designated phone number where complaints of sexual
harassment can be made and with assurance the complaints
will also be immediately responded to.

16 . Defendant will submit a copy of its revised written policy for the EEOC's
review and approval not later than September 1, 2003. Within thirty (30) days of the

date of approval by the EEQC, defendants will distribute the policy to all present and
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future employees, both management and non-management.

17. Defendant also agrees that if any changes or modifications are made to
the written policy during the duration of the consent decree, the defendant will seek
prior approval from EEOC.

C. Posting Notice

18.  Defendant will post the notice attached as Exhibit 4 to this consent
decree. The notice shall be posted on a centrally located bulletin board at
Ralph's/Sherman IGA where notices to employees are normally posted or where
employees will see the notice for the duration of the consent decree. Defendant will
also post in the same location a copy of the EEO policy referenced in paragraphs 11
through 14, above.

E. Training

19.  During the term of this consent decree, defendant will provide at least
six hours of employment discrimination and sexual harassment training annually for its
owner, managers and employees conducted by a qualified professional with expertise
in the field of discrimination and sexual harassment in the workplace. The training
agenda shall include instruction on employment issues, including but not limited to, the
following topics: a definition of sexual harassment; how to recognize sexual
harassment; how managers and supervisors should respond to sexual harassment
complaints; how managers and supervisors should conduct sexual harassment
investigations; the effects of sexual harassment on employees in the workplace; the

appropriate steps the managers and supervisors at each location should take to
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prevent sexual harassment from occurring; appropriate discipline if sexual harassment
occurs; the legal obligations of owners, supervisors and managers to prevent and
correct sexual harassment. |n addition, such training must also include defendant’s
written equal employment opportunity policy and its internal complaint procedures
established pursuant to paragraphs 11-15, above.

20.  The first training will take place not later than September 1, 2003. The
second training will take place not later than September 1, 2004, and the third training
will take place not later than September 1, 2005. The form, content, and number of the
training events will be subject to prior review by the EEQC, and the cost of training shall
be bome by defendant.

21.  Defendant will provide to the EEOC a list of attendees of the training,
and an evaluation form filled out by each attendee with the option to sign their names or
remain anonymous, and a copy of the training materials and handouts with the reports
required in paragraph 23.

F. Reporting

22.  Six months after implementation of the policy referenced above in
paragraphs 11-14, and every six months thereafter for the term of the decree,
defendant will provide a report to the Commission with the following information:

a. a summary of the complaints of employment discrimination, if
any, filed pursuant to the provisions of its written and disseminated policy as set forth in
paragraphs 11-14 during the preceding six-month period. The report will describe the

resolution of each complaint.
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b. copies of the attendee lists, evaluations, and materials of the
training required by paragraphs 19-21.

c.  astatement listing the other provisions of this decree that
defendant is required to perform during the preceding period and certifying that it has
complied with the terms of the decree. If defendants have not complied with any term
of the decree, the statement will specify the areas of honcompliance, the reason faor the
noncompliance, and the steps taken to bring defendants into compliance.

VI. ENFORCEMENT

23.  The United States District Court for the District of ldaho shall retain
jurisdiction over this matter for the duration of the decree. If the EEOC concludes that
defendant has breached any of the above provisions, it may bring an action to enforce
this consent decree no sooner than fourteen (14) days after providing defendants
written notification of the alleged breach. The period following the written notice will be
used by the parties for good faith efforts to reach agreement on how to bring
defendants into compliance with the decree.

Vil. TERMINATION OF DECREE

25.  This decree shall be in effect for three years commencing with the date
the decree is entered by the court. If the EEOC petitions the court and the court finds
defendants to have violated the terms of this consent decree, it may extend the period
i
/i

f
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of this consent decree and award the Gommission its costs in bringing an enforcement

action.

DATED this zll’i day of O=A=be- 2002

Respectfully submitted,

A. LUIS LUCERO, JR. NICHOLAS M. INZEO

Regional Attorney Acting Deputy General Counsel

JOHN F. STANLEY GWENDOLYN YOUNG REAMS

Acting Supervisory Trial Attorney Associate General Counsel

BY: - 4

EQUAL EMPLOYMENT OPPORTUNITY EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION COMMISSION

Seattle District Office Office of the General Counsel

909 1st Avenue, Suite 400 1801 "L" Street, NW,

Seattle, Washington 98104 Washington, D.C. 20507

Telephone (206) 220-6896
Attorneys for Plaintiff

BY: o

Jeffrey A. Child
CHILD & FISHER
212 S. Eleventh Street, Suite 1
Coeur D'Alene, |D 83814
Attorneys for Defendant
I
i
i
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ORDER
The Court, having considered the foregoing stipulated agreement of the
parties, HEREBY ORDERS THAT the foregoing consent decree be, and the same
hereby is, approved as the final decree of this Court in full settlement of this action.
This lawsuit is hereby dismissed with prejudice and without costs or attorneys' fees to
any party. The Court retains jurisdiction of this matter for purposes of enforcing the

consent decree approved herein.

* ath.
DATED this _+7  day of , 2002,

UNITED STAT DIS“FF&IC#JUDGE
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. Jo Munson v. Sherman [GA . .

THE PARTICULARS ARE:
1. Complainant's Statement of Harm:
1 was scxually harassed by Respondent and forced to constructively discharge my employment.
11. Respondent's Reason for Adverse Action:
Respondent gave no reason for the harassment.
III. Complainant's Statement of Discrimination:

[ believe [ have been discriminated against on the basis of my sex, female. In support of this allegation, I
offer the following particulars:

A. T worked 1 the del at Respondent, a grocery store. I have worked there on and off since July 3, 1998,
I quit my job once and then came back four months ago.

B. Respondent's owner, Bill Peterson, sexually harassed me and other women. He grabbed me, made
rude sexual comments to me, and when I expressed my displeasure about him touching me, he told me I
"deserved it." Other women have also experienced similar types of harassment,

C. Dunng October 1999, Mr. Peterson scheduled me to work ten days in a row. When I told him that
becausc of family obligations, 1 could not work 10 days in a row, he became abusive towards me, even
calling me a "har." This was the straw that broke the camel's back. All of the sexual harassment and
abuse had accumulated to the point I knew I could not continue to work for this man, and se I quit my job.

D. Respondenti employs over 15 employees.

I belicve the practices of the above-named Respendent are in violation of:

(X) Title 67, Chapter 59 of the Idaho Code

{ * ) Title 44, Chapter 17 of the 1daho Code

(X) Title VII of the Civil Rights Act of 1964

{ ) Age Discnmunation in Employment Act of 1967 (ADEA)
( YAmericans with Disabilities Act
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" . Barbara Munsan v. Sherman IGA

Page Two
THE PARTICULARS ARE:

L ﬁnmplainant‘s Statement of Harm:

| have been subjected to sexual harassment and harassment about needing a kidney transplant by the
owner of the store. | have also been subjected to retaliation for rejecting the sexual advances of the
owner of the store. After former employees filed a Charge of Discrimination against Respondent the .
owner retaliated against me. Finally, | had no choice but to take a constructive discharge.

i Respondent's Reason for Adverse Action:

William Peterson, owner, has suggested that | need to take time off work bacause of my disability. He
also told me that | needed to make a decision as how | would testify regarding the other Charges filed
against him and that my friends would lose thair jobs if he lost the cases.

. Complainant’s Statement of Discrimination:

| believe that | was discriminated against on the basis of my sex, female, in that | was subjected to
sexual harassment | believe that | was retaliated against for rejecting the sexual harassment. 1| also
believe that | have been subjected to discrimination on the basis of my disability, renal failure, and that |
was retaliated against for the perception that | support former co-workers who filed Charges of
Discrimination. in support of this, | offer the following:

A. | began working for Respondent in June of 1991 as a checker. | was promoted to deli manager
in September 1994. | was transferred to the bakery a few months later

B. From about the time that | bagan my employment, Mr. Peterson has made inappropriate and
sexual comments to me despite my protests. He also asked me for sex The following are instances of
sexual harassment to which | was subjected.

1. ltis the responsibility of the delilbakery employees to answer the telephone. Mr. Peterson
would call on Wednesday, his day off work. When | answered, Mr. Peterson would say, "Your
hair looked really nice yesterday” or "l really liked what you were wearing."

2. Mr. Peaterson often made comments about the way | looked. As a result, | began to wear
baggy and loose fitting clothes.

3. Sometime in 1995, Mr. Peterson said that he had a dream about me and that it gave him an
erection. He said he wished that | had been thers. Later that day, he gave me a sexually
explicit magazine. | immediately gave it back to him and said | did not like those kinds of
rmagazines,

4, On December 26, 1995, | opened the store with Mr. Peterson. He said, "We will be alone for
at least an hour.” He then suggested that we not let the large bakery table go to waste. It was
clear that he was suggesting we have sex on that table. | said | would not do that and that | was
a married woman. | made sure that | was never alona with him again.

8. Mr. Peterson could come into the freezer when | was there and comment about how cold it
was. While staring at my chest, he would comment, "l have a hard-on."




Barbara Munson v. Sharman [GA
' Page Three

C.

6. Mr. Peterson overheard a conversation | had with Kim Pierce, a co-worker, about a television
program on mistresses. Later he said that he could not give me cash but that he could give me
things like clothing and jewelry. He asked if | had ever had a facial. When | said, "No," he
offered to pay for me to have a facial,

7. One moming, Mr. Peterson took money out of the candy machines, He said it was his play
monay and that he said he was getting a room at Bennett Bay Inn, a hot-tub resort, and asked
me whether | would like to join him. | replied, "No, | am a mamied woman!"

8. He was holding a melon in each hand and said, "l would sure like to play with Rhonda's
melons.” It was clear that he was making a sexual reference to Rhonda, the produce manager.

9. He told me to hold still for a moment. When | did that, he pulied my sweater down and
exposed my shoulder. He supposedly did this so that he could look at the tattoo that he heard
was on my shoulder. 1was so shocked that | could not say anything.

10. In Novamber 1999, he offered me a banana. 1 said that | could not eat bananas anymore
bacause | had renal failure. He said that was too bad because he liked to watch me eat
bananas.

11. That same day, he commentad that he liked my thighs. When | questioned what he was
talking about, he pretended that he was commenting on the T-shirt | was wearing which has the
picture of a chicken's head and the name of a brand of breading that is camied by the store.

After | rejected Mr. Peterson's requests for sex several times, it was clear to me that my lack of

cooperation would lead to problems for me. The following are instances of the retaliation to which |
was subjected. ‘

D.

1. In November of 19986, | had to have foot surgery. | was off for two weeks. On the first day
back to work, my foot began to swell and | was in a lot of pain from standing. | asked to go
home but Mr. Peterson would not allow me to leave.

2. In November of 19988, | had knee surgery and had to be off work for six weeks. During my
medical leave, Ms. Pierce was asked to take over my job parmanently by Mr. Peterson. When |
returned to work, Mr. Peterson became very angry after | handed a note from my doctor to him.
He then walked over to the deli and ripped the schedule off the wall and walked away.

On August 28, 1999, | informed Mr. Peterson that | had renal failure and would need a kidney

fransplant within a year. | did not have any medical restrictions. Subsequently, Mr. Peterson harassed
me about taking time off from work although | kept teiling him that | did not need to take time off and
was able to do my job. He repeatedly told me that | needed to rest and asked me whether | would like
to take some time off work. He also asked Kim Pierce to take over my job permanently because he
thought that | would no longer be able to parform my duties.

E.

In September of 1999, Mr. Peterson asked me to take supervision of the bakery and the deli

departments. Mr. Peterson said that | wouid only be doing the ordering and that his daughter, Beth
Nick, would get the bonus for the deli. He did not think that | should get a raise for doing both jobs in
both departments. He claimed that | was the only person that knew how to do the ordering for the deli,
50 | had to do the ordering for both departments anyway.




Barbara Munson v. Sherman 1GA
Fage Four

F. Mr. Peterson knew that he was causing me a great deal of stress and that it was affecting my
health, yet he continued tc do things that he knew were stressful. For example, | wrote up an employee
for habitually being late. Mr. Peterson simply ignored my write-up and refused to support me on the
discipline of this employee,

G. On January 15, 2000, | requested an accommodation. | asked that my scheduled hours be
reduced so that | did not work more than eight hours per day and four days per week for a total of 32
hours. This was a reduction from 40 and more hours per week. L

H. On Sunday, February 27, 2000, | went into the store to purchase some items. Mr. Peterson said
he wanted to talk to me. He said that he knew that | was a principal in the lawsuit filed with the Hurman
Rights Commission by Kim Pierce and Jo Munson. He said | needed to make a decision on what | was
going to do. He said | would be cailed to testify and what happened to him would affect the people that
worked for him. He said that if this thing went one step further, his wife and daughter would be hurt by
it, and he would have to file fer bankruptcy. If he had to file for bankruptey, all my friends would lose
their jobs. He said | could prevent all this by writing a letter to the Human Rights Commission saying |
had no knowledge of anything in the lawsuit and had nothing to testify about. He suggested Ms. Pierce
and | were planning to share any money that came from the lawsuit. He knows that my testimony wili
support any case against him. | told him that due to heaith, | could not handle the stress of the
conversation and did not want to talk about it anymore. He said that someone needed to talk to him
about it and get things settled. He asked my husband to talk to him, which he did.

F. | could no longer take the discriminatory and retaliatory treatment to which Mr. Peterson had
subjected me to for so many years, and my health was suffering as a result. 1 knew that | had no
recourse but to take a constructive discharge on March 1, 2000, as it was apparent that Mr. Peterson
had no intention of ever putting a stop to the illegal treatment of me.

G. Respondent has more than 15 employees.

| beliave the practices of the above-named Respondent are in violation of:

(X) Title 67, Chapter 58 of the Idaho Code

() Title 44, Chapter 17 of the |daho Code

(X) Title Vil of the Civil Rights Act of 1964

(X) Age Ciscrimination in Employment Act of 1967 (ADEA)
() Americans with Disabilities Act

() Equal Pay Act
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CHARGE OF DISCRIMINATION AGENCY CHARCE NUUBER
'This Toll'*m i3 arTacted by the Pri\rlcyE; ot 19?40- Sea Privacy Act Statement baT. l FEFA E"I%QQ'.ZQ'Z
completing this form. ' [D EEQC &ﬁm@ _75

[daho Human Rights Commission and EEQC

Siare or local Agency, if any
NAME (Ingteate Mr.. Nx., Mrs.) HOKME TELEFHONE (Ipclude drea Cods}
Ms. Kimberly Plerce (208) 667-5548
STAEET ADDRESS GITY, STATE AND ZIP CODE DATE OF BIRTH

20 N, 9th St.., Coeur D Alene, ID 8381l  10/28/196¢
NAMED IS5 THE EMPLOYER, LABOR ORGANIZATION, EMPLOYMENT AGENCY APPRENTICESHIP CLOMI:IITTTEE,
STATE OR LOCAL GOVERNMENT ABENCY WHO DISCHIMINATED AGAINST ME (Ir mare than one 1i3¢ below.)

NARE NUNBER OF EWFLOYEES, WEWBEAE | TELEFHONE (Looluds Area codar
Sherman I1GA Cat A (15-100) (P208) 664-9992
STREET ADDRES3 GITY, STATE AND zIP GOBE GOUNTY
1211 Sherman Ave.., Coeur D Alene, Tb 83814 055 Z
NAME TELEPHONE NUMBER (Iociude Area Code)
STREET ADDRESS CITY, STATE AND ZIF CODE GOUNTY
TAUSE OF DISGHIMINATION BAGED ON [chick appropriate box(osl) DATE DISCRIMINATIGN TOOK PLAGE
EARLIEST LATEST
L race Jecovon X sex [Jaeviaton I NATIONAL ORIGIN
COretactation  [laac CIprsasrerry [ oTHER (speciry 04/01/1995
(X] GONTINUING ACTION

THE PARTIGULARS ARE (Ir additiopal space 1a apeded, stitash oXtiyg shest(s)):

kkkgom Attached*wv*
SESEIVAER
Eé_fgll_—:i_af:.ﬁ\ﬂ?g[))

IDAHO HUMAN RIGHTS
SOMMISSION

S
1 want this charge Ttiled with both the EEOC and the State or | N Y - (When necessary Tor State and Local Roqulra’:ifltj_p/
local Agency, 1T amy., I will advise the agencies it I change my

addreszs or telephona numbar and cooperata fully with them tn tha rI_a‘.mnamr ar ;'?imnat I have read tha above ¢ @ and that
rogessing of my ¢harge In_aceordance with their procedures. it is true to the annoﬂadga, L atien ant beliaf.

I declare undar penalty of perfury that the Toregoing is trua SIGNATURE OF COMPLAI e
and corract.

—

a-'-'-ﬂ- ----\"'\-.
— .

SUBSGRIBED-AND SWORN TO BEFORE M S DATE

v fi-a12 M3 / | &%Lér’é‘rﬂq fof ‘5 pp | (Wonth, day"and year)
Mimta oo = B j
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THE PARTICULARS ARE:

L Complainant's Statement of Harm:

[ have been subjected to sexual harassment by the owner of the store. Finally, | could no longer
take the sexual harassment and was forced to take a constructive discharge.

II. Respondent's Reason for Adverse Action:
William Peterson, owner, has laughed when I have objected to his sexual harassment.
II1. Complainant's Statement of Discrimination:

I believe that I was discriminated against on the basis of my sex, female, in that I was subjected to
sexual harassment. In support of this, I offer the following:

A. 1 began working for Respondent in April 1995, as the deli manager.
B. From the time that I began my employment, Mr, Peterson has made inappropriate and

sexual comments to me despite my protests. The following are instances of sexual harassment to
which I was subjected.

¢ Mr. Peterson would call me on the telephone while we were working and tell me that
my butt looked very nice in my pants.

¢ Mr. Peterson would hug me. When I told him not to do that, he would respond in a
mocking tone of voice saying, "I'm sorry [ got in your space.”

+ On October 31, 1998, Mr. Peterson said, "At the risk of sounding like a pervert, did
you get that short outfit?" 1 told him that [ did not.

¢ On December 8, 1998, [ asked Mr. Peterson whether he wanted some bean dip. He
said that would be like whipped cream’ as it would have the same effect.

¢+ On Janvary 26, 1998, I told Mr. Peterson that his sexual comments were not
appropriate. He laughed and said, "Whatever."

¢ On February 5, 1999, the deli case was broken and the drain was plugged. Mr.
Peterson said, "I guess we'll need to douche it out once a month.”

¢ On Februarys 23, 1999, Mr. Peterson said, "You know Barbara (Munson) is not
going to do small sticky buns, only big ones. She has a problem with sticky buns."
told Mr, Peterson that he was disgusting,
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+ On August 6, 1999, I asked Mr. Peterson whether the repairpersons from Market
Equipment had indicated when they would be at the store to do repairs. Mr. Peterson
said, “Oh, they're coming or at least breathing hard."

* On August 7, 1999, I was buying groceries. | asked Mr. Peterson to check me out.
He said, "I've been checking you out for years."

C. I could no longer take the sexual harassment from Mr. Peterson and I was forced to take=a
constructive discharge effective August 27, 1999.

D. Respondent has more than 15 employees.

[ believe the practices of the above-named Respondent are in violation of’

(X) Title 67, Chapter 59 of the Idaho Code

{ ) Title 44, Chapter 17 of the Idaho Code

(X) Title VII of the Civil Rights Act of 1964

() Age Discrimination in Employment Act of 1967 (ADEA)
{ ) Americans with Disabilities Act

() Equal Pay Act
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U.5. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

Seattle District Oftice Federal Office Building
G0 Hirst Ave., Saite 100

HAR i ‘ll' 2nm Seattle, WA QR104-1061
PLI: (2069 220-6883

TOTr (206 220-6882
FAX: (206) 220-6911

Charge 38CA00075

Ms. Kimberly Pierce .
1720 North 9" Street
Coeur d’Alene, 1D 83814 Charging Party

Shermun 1GA
1212 Sherman Avenue
Coeur I Alene, ID 83514 Respondent

DETERMINATION

Under the authority vested in me by the Commission’s Procedural Regulations, I hereby issue on
behalf of the Commission the following determination as to the merits of the subject charge.

Respondent is an employer within the meaning of Title VII of the 1964 Civil Rights Act, as amended
(Title VII), and tmelingss, deferral, and zll other jurisdictional requirements have been met.
Substantial weight has been accorded the findings of the Idaho State Human Rights Commission, A
review of the record presented indicates that the state agency indicated above was unsuccessful in its
attempt w settle this matter,

Having determined thar there is reason to believe that a violation has occurred on the allcgations of
sexuul harassment and constructive discharge, the Comimission now invites the parties to join with it
in collective efforts toward a just resolution of this matter. A representative of this office will be in
contact with each party in the near future to begin the conciliation process.

When the Respondent declines to cater into settlement discussions, or when the Commission's
representative for any other reason, is unable o securc a setflement acceptable to the office Director,
the Director shall so inform the parties in writing and advise them of the court enforcement alternative
available to the Charging Party, aggrieved persons, and the Commission,

On behalf of the Commission:

i""_ . . Ll /
N G
JEANETTE M. LEINO |
District Dircctor

[
L)

Jeftrey A. Child, Attorney tfor Respondent
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U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

Seattle District Office Federal Office Ruilding
009 Firar Ave., Suite 400

HAR Scattle, WA g)Hl(}d-lO()l
LI 2001 PHL: (206) 220-6R83

TOD; (206) 220-6582
FAX: (206} 220-6411

(Charge 38CAD0080
Ms. Jo Munson o,
P O Box 1153
Spirit Lake, ID 83869 Charging Party
Sherman 1GA
1212 Sherman Avenue
Coeur D’Alenc, 1D 83814 Respondent

DETERMINATION

Under the authority vested in me by the Commission’s Procedural Regulations, 1 hereby issue on
behall of the Commission the following determination as to the merits of the subject charge.

Respondent is an employer within the meaning of Title VII of the 1964 Civil Rights Act, as amended
(Tile VID, and timeliness, deferral, and all other jurisdictional requirements have been met.
Substantial weight has been accorded the findings of the Idaho State Human Rights Commission. A
review of the record presented indicates that the state agency indicated above was unsuccessful in its
attempl to settle this matter.

Having determined that there is reason to believe that a violation has occurred on the allegations of
sexual harassment and constructive discharge, the Commission now invites the parties to join with it
in codlective etforts toward a just resolution of this matter. A representative of this office will be in
comtact with each party in the near futarc to begin the conciliation process.

When the Respondent declines to enter into settlement discossions, or when the Commission's
representative for any other reason, is unable to sccure a settlement acceptable to the office Director,
the Dircctor shall so inform the parties in writing and advise them of the court enforcement alternative
available to the Charging Party, aggrieved persons, and the Commission.

(n behalf of the Commission;

au S LY &

JEANETTE M. LEINO
District DII‘LCT.OI

ce:  Jeffrey A. Child, Atorney for Respondent




U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
Seattle District Office Federal Office Bmlding

R 2 3 2["'“ SO0 First Avenne, Smile 400

Seallle, WA 9%104-1061
(200) Z20-6%83

TOY (208) 220-6882
FAX (206 220 6911

Charge No. 38CA00228

Ms. Barbara Munson
48 N, 15th 5t “n
Cocur D’ Alenc 1D 83814 Charging Parly

Sherman [GA
1211 Sherman Avenue
Coeur [’ Alene 11) 83814 Respondent

DETERMINATION

Under the authority vested in me by the Commmssion’s procedural regulations, I hereby 1ssue on
behalf of the Commission the (ollowing detenmination as o the merits of the subject charge.

Respondent is an cmployer within the meaning of Title VIT of the Civil Rights Act of 1964, as
amended (Title VI, and timeliness, deferral, and all other junsdictional requirements have been
miel. Charging Party alleged that Respondent discriminated against her in violation of Title VII in
thatl she was subjected to sexual harassment, disability diserimination, and retaliation, and that she
was forced to quit her coaployment as a result.

1 have considered all the evidence and have determined that there is reasonable cause Lo believe
that violations have occurred as to sexual harassment, retaliation, and constructive discharge, |
have determined that there is no reasonable cause (o believe that disability discrimination o¢curred.

Having dectermined that there is reason to believe that violztions have oceurred, the Commission
now invites the partics the partics to join with it in collective efforts toward a just regolution of this
matter. A representative of this office will be in contact with each party in the ncar future to begin
the conciliation process.

When the Respondent declines to enter into settlement discussions, or when the Commission’s
representative Tor any other reason 1s unable to sceure a scitlement acceplable to the office
Director, the Director shall so inform the partics in writing and advise them of the court
enforcement altemative available o the Charging Party, aggrieved persons, and the Commission.

On Behall of the Comimission:

: B N ]
LA s e
NETTE M. LEING

District Director
ce: Jeffrey A Child, Attorney for Respondent




PAYMENT SCHEDULE

BARBARA MUNSON KIMBERLY PIERCE JO MUNSON
ERANDAL

Gross Amount Due 546,000.00 540,000.00 $10,500.00
Paid 10/8/01 -5 9,000.00 -8 5,000.00 -% 3,500.00
Paid 10/12/02 -$ 4,000.00 -5 4,000.00 -4 4.000.00
Remaining
Unpaid Balance £33,000.00 3 o] ] $ 3,000, 00
Interent @ 7%
to 9/1/03 .
(324 days) $ 2,050.52 § 1,926.25 $ 186.41
Principal due 5 4,000.00 5 4,000.00 $ 3,000,00
Total due 9/1/03 $ 6,050.52 % 5,926.25 g 3,186.41
Remaining
Unpaid Balance 2 0.0 $27,000.00 5 .00
Interest @ 7%
to 9/1/04
(365 days) $ 2,030.00 5 1,890.00
Principal due % 4,000,00 $ 4,000.00
Total due %/1/04 ' $ 6,030.00 4 5,8%90.00
Remaining
Unpaid Balance 25.000.0 £$23,000,00
Interest @ 7%
to 9/1/05
(365 days) 5 1,750.00 8 1,610.00
Principal due 525,000.00 523,000.0Q0
Total due 9/1/05 $26,750.00 $24,610.00
Remaining
Unpaid Balance 3 .00 S .00

PAYMENT SCHEDULE
Fataryoo Peymect Schedule

[e°

£ x




NOTICE TO ALL EMPLOYEES

This notice is being posted pursuant to an agreement between RALPH'S INC., DBA
SHERMAN, IGA AND IGA, INC. and the Equal Employment Opportunity Commission.

Title VIl of the Civil Rights Act of 1964, as amended, the Age Discrimination in
Employment Act of 1967, the Equal Pay Act of 1963, and the Americans with
Disabilities Act of 1990 are enforced by the EEOC and require the following:

That there be no discrimination against any employee or applicant for
employment because of the employee's race, sex, color, religion, national
origin, age (over age 40), or disability with respect to hiring, firing,
compensation, or other terms, conditions or privileges of employment.

It is an unlawful employment practice for an employer to retaliate against any
employees or applicants for employment because they have opposed a practice
or because they have made a charge, testified, assisted, or participated in any
manner in an investigation, proceeding, or hearing under these statutes,

Ralph's Inc., dba Sherman, IGA and IGA, Inc. will institute a training program to
train managers and employees regarding the requirements of the above statutes, with
particular emphasis on sexual harassment and disability discrimination.

Ralph's Inc., dba Sherman, IGA and IGA, Inc. has posted this notice because
the company supports and will comply with these federal laws in all respects and wili
not take any retaliatory action against employees because they have exercised their
rights under the law.

DATED:

RALPH'S INC., DBA SHERMAN IGA AND IGA, INC.
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United States Digtrict Court
for the
Diatrict of Idaho
Qctobher 18, 2002

* * CLERK’'S CERTIFICATE OF MAILING * #*

Re: 2:01-¢v-00157

I certify that a copy of the attached document was mailed or faxed to the
following named persons:

A Luis Tucergo Jr, E=sg. 1-206-220-6511

US EQUAL EMPLOYMENT OPPORTUNITY COMMISSETON
Segttle District Office

909 First Ave #400

Seattle, WA S$38104-1061

John F Stanley, Esg. 1-206-220-6211

US EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
Seattle District Office

509 First Ave #400

Seattle, WA S8104-1061

Jeffrey A Child, Esg.
212 8 Eleventh St #1
Coeur d'Alene, ID 83814

Chrigtine M Weaver, E=g. 1-50%-328-6436
MILLER DEVLIN MCLEAN & WEAVER

201 W North River Dr #500

Spokane, WA 99%201-2266

Chief Judge B. Lynn Winmill
w— Judge Edward J. Leodge

Chief Magistrate Judge Larry M. Boyle
~ Magistrate Judge Mikel H., Williams

Camercon 5., Burke, Clerk

Date: [0 - M’“d}.\ BY : Q//@qﬁ

(Depu?@w?ﬂerk)




