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CLOSED 
IN THE UNITED STATES DISTR1CT COURT 

FOR THE EAS'1DN DISTRIcr OF MICHIOA'N 
SOtTIHERN DMSION 

EQUAL EMPLO'YM£l'o,'T OPPORnJN1TY 
COMMISSION, 

and 
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Civil l\ctionNo. 01-72393 
JIonorable AVerIl Cohn 

TAMMY MANOR. 

Intervening Plaintiff 

AD" ANT AGE St'An'ING,INC, 
a Michl,gan CQtl:IOrauQII, aJl4 
IAMES PEIL. ~ individUill. 
jointly and severally, 

Defc.ndaJns. 
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I. Pl~1lff, the Uniud States Eqn.'I1 Employ:mont OppoEtIlllityComrmssion (tIw "Commission' 

or "EE:OC") ==d 1h!:Iaalon onluly 31,2001 .In the United States tlistlkt Court for 

!be Eastern Diotnct of MichiStm. Soulhcm Division, 2Illegmg th>st Deft:nd:nrt AdYarltaee 

Staffillg, Inc:. ("Advantage StlflillB'l =...<t.lg~ In discrlrninarOlY eOlploYl=rt J>rtl(:ric:es by 

~ TMlO1i; Mlalor to plll<:~ ~andiQu;..;$ for ell1p!o;ymcnt based on the discrimi.a:ttory 

preferenCes ot its cli=. m.aILated 8£ain.st l\ilInor for ref~ to CQIllply with the 

cIisc:rimIt!atoxy ~~~, and c:on.sttuet!vcl)' discharged Mzznor Iz: violation ofl-a1e VII of the 

Civil ~ts A~t of! 064. II!; emended, 42 U.S.C. Section 2000e, ~~. rTitl~ VU"). 

2. As II. resll1t o!"6etd=nt disc!lSSioru:. the EEOC and Mvantaee Staffing haw r=l~ tht:ir 

di1r~es and ba'll .. ~d tliat this action showd be: seUlc<! by tn~' of this Cons~ 

III 00: 
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Decree. It is the int8l\t of th; parties that this Consent Decree be a :final anrl binding 

sct:l=ettt in full disposition of 1liiY and all clolm:l alleged in the Complaint ~ 

Advant.age Stllffing or!tl the Cl=ge ofDiscrimlzJation. Charge No. 230-.AO-06S6. 

FINDING! 

3. The EEOC i~ 1he ag=y of the: United. Slates gOVllttlraeut alllhorlzed 'ci Title VII to 

investigate aUegsliOOS of UnlaWful employment discrlm1nmion, to bring chil ae.tiQIlS to 

prolu'brt unlawful practices, :and to _k relief f'oriJIdividual; lIffeeted by S'I:Ch prattices. 

4. Alivaotage Staffini is :m employer E<Il2aeed in All. indumy affecting COlIIlIle'J'Ce witbln the 

1II"'1ninli: otSectiIl1l701(b), (e) IIlld (h) ofTltk W. 42 U.S.c. Se<:tion2000c-(b). (g) lI1Id (h). 

Advanra&= Staff.ng has C1lntil)uolcly had and docs now haY\: at L.:ut ru=n (1 S) elIlployces. 

5. l>u:=t to Title vn. the p.vacs ackllowlcdge thejurisdlaion of the Unlb!d Strues District 

Court !or1bc Ea9tem District of Michigan (Southern Division) OVl!!' the su'bjee[ ~tter lUI4 

ovar the: parties to 1his C;1!;C fat the ptlIPQSC: of en~ this Dt:e.."ec 1l!Id, jf lIecessmy. 

cnf~ this ~e. 

6. Venue is apptopda.!c in the tllSlCm ~ct of Michigan (Somhcm Division). For pulpOSCS 

of this n- aM IJIl'f proceedlng3 related to this Decree only. Advantaee Staffilli asrcc:s 

that !ll Statatory CODditio"-, prcte&:nt to the institution ot this lawmh against AdVllota8~ 

SQffll'le Mve been fulfilled. 

7_ HaviDg C'Cnmincd IbetclmS An4 provisions of1bc Co.nscnt tJ~ and based on the pl"""in,gs. 

records, Qlld ~ala!iOIl$ ofU!; parties. the COIUt fiw!s 'Ihc following: 

A. The Coun has jurisdiction (tVe:( '!be subject ftllItt.::r cfthis acuon lI:ainst Advantage 

St.-xfiitIt and ~ plll'lic:;; 

2 
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B. The t1:mls lIlIcil'tvVisiO!l$ cf1his C~t 1>=« 11M falr, :es.mllllble, and just. The 

rightS of M1I3IJtag~ Staffing eM Ihc EEOC, aJld those for w'holn the EEOC Dilks 

relief arc adcqua.1el), ptot~ by tbU Decree; 

C. The COJlSott Decree eonfonns with 1M F~dexal ~ of Civil Proccdqre and TItle 

VIl.1I!ld is not In derogation ofthc rl&hts and priVlages of i1IJ,/ person. ~ ~ of 

this Consent Decree will furtber the objective~ of Title VII IIIlCl will b¢ in the QCSI 

lnten:sIs of the pJVties IIll4l.11ose for whotn l.11e EEOC se&$ ~licl'. 

NOW, THEREFORE,:IT IS ORPEIU:O, AUJUDGED M'D DECREEl) '.l'RAT: 

NON.DI!;C'1UM1NATI01! 

S. AdVMt1S~ Staffing. its offic:as, 3SCn1S. employees. suctCSSIml,lUisi£llS.1lIl<i all jlem>II.lIln 

active concert or partieipation with thexn or lIDy ofthcm shall comply with the FOvisioos of 

tlclo VII with t'c~ to discdmlnation. In deine so, AdVllll!aJle StaftirJ611ll~~ that it 

trumvt d.is1;rj rnlm= apinzt employee, on the bMis of ~ color. scx, rcligIcn or nanona1 

origm. 

~.m'rA1MUON 

9. Adv~e Staffing shall Ilot tnkc MY actiOI+ against any person which constitutes 

intiznldatiOl1, ~taliatillU, ~sment, or intx:xfmnce v.ith the eurcise of $lIch pt:ZS(J1:J'$ rlgbts 

under ntk! VII because of~ ~ ofChilrgc No. 230-AO-0686 with the n:oc, which 

(aImS 'the ba..~s for tho: prcGem &l;tioo. or beca~ such pe:t$On(lI) gave t:stimony or 

IISsist!nce, or particiPlillod ill lillY =a in 11 • ., ImtesUe"tloll or la,.,.ult ema..~ from 

CharEo No. 210-AO-o6S6. 

NON-ADrwSSION 
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1 O. 'Ibis Dcc«c, being en~d with. the coIllient oflhc EEOC and AdVl\D.t!l8c Shdling. aWll not 

const:ituUo Bl1 adjudication orwding QJ:l the rneril$ of this cns~ and. shall 1:01 be con::trued lIS 

an Mmission by AliYmltage StatfuI, ofaoy vlolalion o!Title vn or any other law, rulll or 

recuJ:rtion dealing with or in COMl!Ctton with eq'JlIl eQ11l1oymcnt opportnclty. 

~FACJLDJES 

11. nlC provisions of thls Deereo slwllcpply to all of AtiV3lltaSe Stlffing's r.wi1iti .. ~ ill. illc 

metrcpolitan Detroit area. 

DJTRATION Of DECREE 

12. This Cocscnt DcCl'CC shall be in ~ fw a pt'rlod of three (3) )"(:iIlS from the cU!tc it is 

CIrtcred by Ihe Court. 

MClNE1"Any COMPENSATION 

13. M~ Smffi~ Iw:.lIb:ill p:sy monctax:Y COIllpCll!lltion 10 't'annni~ MInor in the aL1lO'.1!lt 

01 Sixty Thou~d Dollars ($50,000.00) in the CoUowmg JDarulC:: Ad"'.<Ilt3ge Bhall pay 

MllDDr S30,000.00 within sev~ days ofUle cntIy ofthI.! Col1SeJlt D=e. AdvantaSC sl1all 

S10,OOO.00 UI Manor OIl or before December 1,2003. Wirhln thirty (30) days of ecch 

payment. AdV1lll\:!C;~ stafilnS 5ball $CIld a pborccopy Ofc;!ch check. along with a photocopy 

o!"lhc C<:rtified Mail receipt, to Adele R4wort. EEOC RcsiQIlill AltomC)', It 417 MidJit;:ttl 

Avo;nUe, Slli~ 8GS. Ottroit, MY 48226. In the r:vent that Advantage (or My SIlCCt!SSOt of 

AdvJnbge) fm1s to m.m: any of the payments llbovc wilhie ten (10) &ys s.ftet f1!~lving by 
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ccasc:s to operar.c:, then PJalntUr md PIahltifflmerve.:lor slIa1l have the ri£:bt and power (but 

1£ not :cquiTed) to immedlntelY thtrcafter file thtJ a:tlched Clte<:Uled Consent Il.1dgtucnt 

ac~ed by M ~da-.it ot default (lIS required by t110 Cement JudjlIIlc:nt) s~g 1110 

dclault and t:tUcring me 1UIlCUl'.t yet unpnid under this Decree. 

EQUITABLE RELlEF 

14. Ad\1alUllge Staffing acrtCll to adhere to an equal empl~ cpportunity policy which 

l'IOhlbits discrimination IIlllde 1lIJl"wlul unde.r 1'itl~ vn. Speei£icaJ.ly, ~ StAffing 

acl<now\edaes that the 1I000-a.mm ;nauon ~uir¢ments of the COllSCllt Order, Civil Action 

No. 00X71S47. prcviwsly b1tered by this COUlt, (:OtltJ:>UC3 to «Fply to It. In so dolng, 

Advanf::I8e Staffing as:ees to abide by the following Injanctiou: 

Advantage will ~ and place eppllemrts (or employment wi1hout:rcsml 

10 sex, race, ethnic orisin, religion Or disability status in oonsIderlag 

BJlI'Iic:amS for pllU:ement with its: cli!!l1U. 

'fRAJJ\IING 

1 S, A.r:!vantiec StaffuJn agreu that i: will conduer tr.lining on Title VII's prohibitions. for all of 

ilg c:xiatlng pC::SOIlIlel ZIIld ror an Dew hires in suoh positions. The trBinin,s slWl cOIUist of 

om, .... ~ 3lldIor vilko preSClIUtiow; c:oncel'lling an emplo)'l:l"s obligatiollS under Title 

Vll. includlng but n01 limited to an employ=r's oblieation 10 rcfrItin fivm e~~:1tin~ in 

d.i:;Ctiminatoty hiring practices. ThIs training shall be IIdm;ni-tmd to all existing p~ 

and to allllC:W hlrcs in such position!. The ~ mtlst ba eonduaed v.ithlJl $ix (6) months 

!tiler cmry ofdU$ ~ or six «(5) month.9 uter the commenceme:tt of employment for all 

new hires U>lI\lcb PQ:ilioll3.1Uld the EEOC m= be notified, in ~ as to ~ type mid 

Ij!j 008 
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lIletb.od ofttaininS.1cnsth of tnlnmg COllYse(S) lind th= names of all attendees. The trainer 

IUId ma tmiDlng ~ m1m be IPprovoo by the EEOC. 'Ib£ EEOC willllot Ulllf!3S0nably 

Mthbold its approval. 

POSTING OJ.' NOTICE 

16. Ad~ SWfiDI: Company "gI"eCs that it 6hall p<l& a copy of tin; Noti~. Dttnchcd Ill! 

.Ana~luncnt A m. Il conspialous loQIion at. oil of its metropolitan Detroi~ a.-.:a fw;Uitic:s ,..t.erc 

employ"" notieec ~ po~t£d. 'Ihc Notice slWl be posted wt thm: 0> y=. In Ilddition, 

AdVlU1tage Staffing agrees to P05t DOtioe of ~1 uppllcaOlc eqlJ$l eml'lo~ opporlnl)ity 

17. Advantage Staffing agt1:cs to immediately and retroactively tclnsut~ Tammie Man<n' to the 

position ofPersOtrllel Supervisor. In so doing. Advuntagc wiU cLwify MAuor ag on !II. 

inCefinitc unpaid leave of ~ellcc due to eompzmy :fjpzmeial rea5Om. This Paragraph 

hx:orp= by rcferenc.e Paragraph 10 of the Settlement AereerneIlt lIJld Oeoeral Relcasol 

cxe~ between PblnliffInI:rveoar and Detbnd:m1s, and is to be c:onstl'Ued ~5t1:tIt with 

all the provlslons thereof. 

y,EITER OF REnfRENCE 

18. Advantllgc Staffing aglWS to respond to requests for emplo}'lllept IC~iencts byptcvlding 

strong, favorable nferonces for Tammy MWlOl', ,,'beth£! verbally or in writing, to WlY 

prqspcctiw RlIp!omwho ~ a refi!tence rcenrding M:lr.cr. 

6 
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l!!....SPPTE BESOLl1T!ON AND mMPUANCF. 

19. The Court will bav<: 011 IIvld1ehIe eqtdtablt: paWl:J"$ to enforce tills De=, ~lu~ 

injunctive rel!ef. 

20. UPOIl motion Qf' citht:r party. the Coun IIl3Y schedule 11 hemhlg fer 1be J'UIPO~ of reviewing 

~Ii=e with thl!; Decree. The parties IIhalll:l1gage tn tlgood faith effort to resolve any 

dispJne a., I(] C\'Itnplianc~ with this 1>=...., prior fD secldne rtNleW by W. Court, end shall be 

Mqulrcd to nfy= writteo.l'IOticc to cao:h otlu;r ten (10) days befote mo~ fIJt su~ review. 

Upon ~onable cause 10 believe 1his Decree iw bean violated. the EEOC and/(7I" 

AdVWlta,gc I:%Ia.Y CQnd~ ~ited discovery under the l'cdezal ~~ ofCiviI Procedure fur 

eoml'li=e, with fifteen (IS) busU=s days ",otic(: for depositions. elltz)'" to premi~;s and 

= to doc:uments and with niiecn (I S) J1:spQJL"e days f(7l" writtCII discovery. 

COURT COSTS AJI,"l) ATTQRNI\X.FF.ES 

21. E&;h party shllll bear its 0\"11 (ourt eoS!Jl and attorneys' :fees. 

D'[)'RATION Of DEGREE 

~. For purposes of monlIotillg comp1i= with this DlO¢l'ee with rc~pe~ to the nOli-

dl:;c:lminluicn, lIOIl.retaliatory, troining IIlld posting provision.s. above, IIIll! for ~ W" such 

futIher oa\ct,j or modifications 3$ tI1M CoUIt fir.rls ne=sary and :spprcpriat.; either p'Irty may 

petition the Court to enforce compliaI:a; with t&1$ Deercc for up to three )'ears after 1his 

DCQl!e is entettd. 

MISCELLANF.Ot!S 

23. If any provisiou(s) of thi:; CoIlSet1! 0= is found to be un1awM.. Dnly ~ 'l'''eific 

provi!l!o~s) In 'iuestiOIl sMlI be affected and tbe ather provisions will rCIDaiIl ill full fott.: 

7 
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and~t. 

24. Thr:1amS oftbc Con~llcaee III'C IIlllhb:1U be OindillS \Ip<JIl th¢ 9(1lSeOt and 1Ulmem\~ 

~vcs. end as~ of Advantaic Sl4ffiDr;. 

25. Priode cmry ofthi3 Coner.mt Pt~c by ~ Court, the CMrgi128 PattyTamtnie )'~will 

d~li'm' II rel~o dUly e:<~d by haselfto the auomay of teCom £~ AdV3:ita~ S1aff"tn(} 

26. 'l'his ~ De¢tCC c:ollStitu!es1be entire agreeml:Ilt and commitments ~ the EEOC 

and Advantage Staffing. hy modifieanons to this Dcerec lIUISt be mutually agreed upon 

and m=riaUzeclin a ~ writillg signed by Ach0ant3gc Stafiins and !he Comm;s::ioa. 

27. When tWa COJl3cntp.~ ~u1rC$ the submission of any doClllllcn~ to !he EEOC. ifJl9t 

otherwUe iadic3a"d In the ~e or AtUc;bmtnts;, they shall be fMiled by Certified MBil to 

Mle ~rt. R.e~0IlI!l Attorney. :£quaI En1ploym~t Opportu:a!ty Commission, Detroit 

Distric::t Office. Patrick V. McN.1lllar.I Federal Buildilll:, 477 Michigan Avcau.e, 

Room 86S, Dctroi!, Michigan 48226. 

EQUAL EMPLOYMENT OPPORTON1TY 
COM.\1lSSION 

GwmmOL"iN YOUNG REAMS 
Associate Oc:llc:ral ~ 

ltOBERl' K. D WKlNS (P.38289) 
S~ rial Attorney 

.e,l:1~E RAPPORT (P44833) 
:Retiolllll A!tomey 

lJETROIT DISTRICT OfFICE 
Patric\: V. McNIlInIIl"aFe&lra1 Building 
417 MichlgJIU A~uc. koom &(j~ 
Detroit, Michigan 48'-25 
(13) 226-6701 

ADVANTNlE STAFFING. INC. 

4ZlJe~_ 
AttotllC)' fqr DefClldam 
MJ.ddi,I, ll'auser. WanclI, RoIh, ~ &. Pesscs, 
P.C. 
28400 Northwe.ste.tn Highway 
Southfield, MJ 48034·8004 
(248)354-4030 

(romaiaiDg slglllltuI'U 011 page 9) 
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&4m~ 
Cbudia D. Orr (P45402) 
Clad:. Hill. J'LC 
SOO WQQd\l\la..-d Avenue. Suite 3S00 
Detroit, Micb!~1148226-J43S 
(113) 9tiS-33 00 

IT IS SO O~DEREl); 

DATE: AUG 222002 

313 m m~ T-094 P.OIO 

At&\M~ 
HONORABLEAVERN COHN 
United States Di3ttict 1udge 
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'NODel!! 

"Ibis Noti~ U. be1ng po~ purzu:mt to 1\ resolution gf a bMuit 1lsaJ,Dst Advantage S\affm& 

by the Eq1Jal Employment OpportlIDity CoJmnlssion. Tbls Notice is to jor"rIn you of'your Ji~ 

~ by federll law under Title VI1 ofthc Civil Righ!:! Act of 1964, Ill! mn<;nded, 42 U.S.C, 

Section 200Oe, Sl ~. ('"Title VII"). and the Am::nC31lS v.i1h Din~ ACT. of 1990, 42 U.S.C. 

12101.lil-~. ("ADA,,). 'l'h~ federal bws prohibits lliic:i:rnillaUOtI OIl the bl>$ls afrac,,> sex. 

rclisian, lWional Otigin. and dilOlhillly with rqam tQ arry tam or condition of emplL\ymenr, hiring. 

layoft recall, Fl'lIlotlon, discb.!lrge, pay and mage l;!enefits, ud abo prohibIta ~tIllation fta 

OPPOsln$ Imlawful employment F-JCtiws or because an employee has m.ule a cbatge, t~, 

,Il.,;sisb:d 01' participared ill any maMet in an ~on or liticmiQll conducted by the United States 

Equal Employment Opportun!ly Corrunbslon. 

The United SUIteS Equal Emplo)'rntl:nt OpportllDity ~lIImission ("EEOC,,) is the f~dera1 

ageru:y which iavcstiga1eS cl.iarecs of\lulaw.fu1 mlploymcDt di~tion and ifIlecessarr. brines 

laWStIits In federo.l court to enrOlee TiLle vn and the ADA. 

Adv3ltt&gc S~ Company S\lpporu Itlld will comply with Title vn and the ADI\. in ;ill 

rcspc;t.:; IIIld will net tIIkc m:ry lIetiDlllIgainst any clllplayec(s) b=lIlse they have ex.erci3m th,ir 

ri::bts under theSe laW$. 

DAttD AdVtmtasc Staffing, Inc:. 


