
Anna Y. Park, CA SBN 164242 
Connic Liem, TX SBN 791 1 13 
Victor Viramontes, CA SRN 2 14 1 5 8 
Angela Morrison, NV SBN 9630 
EQUAL EMPLOYMENT 
OPPORTUNITY COMMISSION 
255 E.ast Temple Street, 4th Floor 
Los Angeles, CA 90012 
Telephone: (2 13) 894-1 083 
Facsimile: (2 13) 894- 130 1 
lad0.1eqa1~ee0~~g0v 

Attorneys for Plaintiff 
EQUAL EMPLOYMJiN'1' 
OPPORTUNITY COMMISSION 

Patrick Hicks, NV SBN 4642 
Veronica Arechcdcrra Halll NV SBN 5855 
Ucborah Westbrook, NV SBN 9285 
LITTLER MENDELSON 
3960 Howard Hughes Parkway, Suitc 300 
[.as Vegas, NV 59169 
Telephonc: (702) 862-8800 
Facsimile: (702) 862-88 1 I 

Attorneys fur Defendants 
CAESARS ENTERTAlNMENT, INC., et al. 

UNITED STATES DISTKlCT COURT 

DISTRICT OF NEVADA 

CAESARS ENTERTATNMENT, INC., ct al., 
DOES 1 - 1 0 TNCILUSIVE, 

The Honorable Larry L. Hicks 
Defendants. U.S. District Cvurt Judge 

EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION, 

Plaintiff, 
v. 

I I 
-+ " "- . -- -?"---A" ,,,,, , ,,,,,,,,, , , x x  

ELINA MASID, et a1 ., 1 

CASE NO. 2:05-CV-0427 LKH (PAL) 

[PROPOSED] CONSENT DEC:REE; ORDER 

CAESARS ENTERTAINMENT, INC., ct al., 
DOES 1 -I 0 INCLUSIVE, 

Case 2:05-cv-00427-LRH-PAL     Document 170      Filed 08/22/2007     Page 1 of 17



I. 

1NTHODUCTION 

A. Plaintiff I J.S. Equal En~ployment Opportimity Commission (the "EEOC" or 

"Commission") liled this action against Caesars Entertait~ment, Inc., Park Placc Entertainment 

Corp., Desert Palace, Inc., Harrah' s Entertainment, Inc., IIarrah's Operating Company. Inc., 

Caesar's World, Inc., and Caesars Palace Corp. utldcr Title VII US the Civil Rights Act of 1944, 

as amended, 42 U.S.C. 5 2000e et seq. ("Title VII"). In its Sccond Amended Complaint, the 

EEOC allcgcd that Charging Parties Elina Masid, Tange Johi~son, Jessica Pauamcnu, Candelaria 

Turcios, and Maribel Mendoza ("Charging Parties") and other similarly situated individuals 

("Class Members") were subjected to unlawfi~l employment practices on the basis of sex, female, 

in violation of Section 703(a) of Title VlT. The Cotnmission's Sccond Amended Complaint 

furtl~er alIeged that thc Charging Parties and other similarly situated individuals wcrc subjected 

to unlawful retaliation i 11 violation of Section 704(a) of Tirle VII. 

B. Defendant, Desert Palace, Inc. is a Nevada Corporalioil that does business as 

Caesars Palacc and operates the hotellcasino located at 3570 Las Vegas Blvd. South. Desert 

Palace, Inc., therefore, is the proper corporate entily against whom this Decree is binding for the 

hotellcasino at 3570 Las Vegas, Rlvd. South. At all timcs relevan1 to this action, Desert Palace, 

lnc, has been a whully-o~cned subsidiary of Caesars Palace Corp., a Delaware Corporation and 

holdjng company. At all relevant times, Caesars Palace Corporation has bcen a wholly-owned 

subsidiary of  Caesars World, 111c., a Florida Curpvration which is also a holding company. At 

all relevanl times until January 5, 2004, Caesars World, Inc. was a wholly-owned subsidiary of 

Park Place Entertailu~lcnt Corporation. On January 5, 2004, Park Place Entertainment 

Curporation changed its name to Caesars Enterlaimnent, Inc. On June 13, 2005, Caesars 

Entcrtainmcnt, Inc. merged with and into Harrah' s Operating Company, Inc., with Harrah's 

Operating Company, Inc. ar: the surviving entity af1t.r the merger. Caesars Entertainment , Inc. 

ceased to exist m a corporate entity a1 Iht: lime of the merger. Harrah's Operating Company, Inc. 

is a who1 l y-owned subsidiary of Harrah' s Entertainment, Tnc. 

- .  2 - 
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U. Thc EEOC has agreed to distniss with prejudice Caesars Entertainment, Inc., Park 

Placc Entertainment Corp., Harrah's Er~tzrtai~une~t, Inc ., Harrah' s Operating Company, h~c. ,  

Caesar's World, Inc., and Caesars Palace Corp., and shall file a stipulation to dismiss with 

prejudi~e e a ~ h  of these parties at thc samc time thc partics file this Decree. Therefore, Desert 

Palace, Inc, d h l a  Caesars Palace (hereinafter "Defendant" or "Caesars Palace") i s  the only 

Defendant subject to this Decree. 

D. Caesars P a h e  denies unlawlirl discrimination, harassmc~it ur rctaIiation of any 

sort and denies all allegations made by the EEOC, Charging Parties and the Clms Mei~~bers .  

This Dccrcc is not an adjudication or finding on the merits of this case and shall not be construed 

as an admission of liability on the part of Caesars Palace. 

E. The EEOC, plaintiff-lntervcnors,' and Caesars Pnlace engaged it1 comprehensive 

sctticmcnt negotiations and, as a result of those negotiations, the EEOC and Caesars Palace have 

agreed to resolve all claims between them by entry of this Decree. 

11. 

PURPOSES AND SCOPE OF THE CONSENT DECREE 

A. The parties to this Decree are the EEOC and Caesars Palace. The scope of this 

Decree includes Defendant's facility known as Caesars Palace, located at 3570 Las Vegas Blvd. 

South, Las Vegas, Nevada, 89109. This Decree shall be binding on and enforceable against 

Defendant m ~ d  its successors and assigns. 

B. The parties have entered into this Decree for the SuIlowing purposes: 

1. 'ro avoid cxpcnsive and protracted costs incident to litigation; 

2. To provide a final and binding settlement upon the Parties; 

3. To provide rnunehry and injunctive relief'; 

4. To ensure that Defendant's employment practices comply with federal 

law; 

Plaintiff-intervenors is defined in Section VIII.(A .). 
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5. To ensure a work environment free from hostility and retaliation; 

6.  To ensure training for Defendant's managers and empIoyees with respect 

;o their obligations d e r  Title VII; and 

7. To provide an appropriate md effective mechanism for handling 

discrimination complaints in the workplace. 

8. There is no determination implied or expressed in this Decree regarding 

whether the current policies, practices and procedures 01' Caesars Palace comply with Title V11. 

111. 

RELEASE OF CLAIMS 

A. This Decree fidly and comple~ely resulves all issues, claims and allegalions by the 

EEOC againsl Caesars Palacc that are raised in the EEQC's Second Amended Complaint filed in 

this action in the United States District Court, District of Nevada, captioned 1J.S. Equal 

Employment Opportunity Commission v. Caesars Entertainment, Inc., et al. ; Case Nu. CV-S- 

0427 LRII (PAL j. Be~ause all issues, claims and allcgatiurls madc by tlic EEOC in Case No. 

CV-S-0427 LKH (PAL), against Caesars Entertaitment, Tnc., Park Place Entertainment Corp., 

Warrah' s Entertainment, Tnc., Harrah' s Operating Company, Inc., Caesar's World, Inc., and 

Caesars Palace Corp. will be dismissed with prejudice, Iwne ol' these en1itit.s are subject to the 

terms or this Decrcc. 

B. Nothing in this Decree shall be construed to preclude any party from bringing suit 

to enforce this Decree in the event thrzt any party hereto fails to perform the promises and 

representations contained hcrci11. 

C. Nothing in this Decree shall be construed to limit or reduce Defendant': 

obligation to comply fully with Title VII or any other federal employment statute. 

D. l'his Uccrcc in no way affccts thc EEOC's right to bring, process, investigate 01 

liligate other charges lhiit may be in exislence or may later arise against Defendant in accordance 

with standard EDOC procedures. 

. . . 

4 - . . -. . .- -. .- 
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1v. 

JURISDICTION 

A. The Court has jurisdiction over the parties and the subject matter of this lawsuit 

'I'hc Complaint asscrts claims that, if provcn, would authorize the Courl to grant the equitablt 

relief set forth in this Decree. The tsnns and provisions of this Decree are fair, reasonable anc 

just. This Decree conforms with the Federal Rules of Civil Procedure and Title VII and is not i r  

derogation US the rights or privileges of any person. 

B. The Cour-t shall retain jurisdictiorl of this action during the duration ul' the Decret 

for the purposes of entering dl orders, judgments and decrees that may be necessary tc 

implement the relief provided herein. 

v. 
EFFECTIVE DATE AND DURATION OF DECKEE 

A. The provisions and agreements contained herein are effective immediately upor 

the datc which this Dccrcc is cntered by tht: Court ("the Effective Date"). 

B. Except as otherwise provided herein, this Decree shall remain in effect Ibr thret 

(3) years alter h e  Erictive Date. 

VI. 

MODIFICATION AND SEVEKABILITY 

A. This Decree constitutes the complete understanding of the partics with respect tc 

the matters contained hcrcin. No waiver, modification or amendment of any provjsiot~ of tli: 

Decree will he effective unless made in writing and signcd by an aulhorized representative o. 

cach of the parks. 

B. If one or more provisions of Ihe Deuce are rendered unlawful or unenforceable 

the parties shall make good faith efforts to agree upon appropriait: amendments to this Decree il. 

order to effectuate the purposes of thc Decree. In any event, the remaining provisiotls wil 

remain in full forcc and eilect unless the purposes of the Decree cannot, despitc thc parties' bes 

cfforts, be achieved. 
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C. By mutual agreement oS the parties, this Decree may be amended or modifjed in 

the interests of j ustice and Fdirness in order to efi'ectuale Iht: provisions uf this Decree. 

VII. 

COMPLIANCE AND DlSPUTE RESOLITTION 

A. The parties expressly agree that if the Commission has reason to believe that 

Defendant lms failed to comply u it11 any provision of this Decrce, thc Commission may bring an 

actinn hefore this Court to enforce the Decree. Prior to initiating such action, the Co~nmission 

will notify Deltndant and its legal zlcuunsel of record. in writing, of the nature of the dispute. 

'I'his noticc shall spccify ttlc particular provision(s) thc Clvrnnlission believes Delendant has 

breached. Absent a shouiug by either party that the delay will causc irrcparablc harm, 

Defendant shall have thirty (30) days following receipt of such written notice to attempt to 

rcsolvc or cure the breach. 

B. The parties agree to cooperate with each other and use their best efforts to rcsolvc 

any dispute referenced in the EEOC notice. 

C. After thirty (30) days have passed with no resolution or agreement to extend the 

time further, the Commissioti may petition this Court for rcsolution of the dispute, seeking all 

available relief, including an extension of the term of the Decree for such period of time as 

Defendant is shown to be in breach oS (he Decree, the Commission's costs incurred in securing 

compliance with the Decree, and my other relief the Court. dccms appropriate. 

v111. 

MONETARY RELIEF 

A. hl settlement of this lawsuit, L)cfcndanc shall pay $850,000.00 in global monetary 

relief. Within ten business days after the Effective Date of this Decree, Defendant shall remil 

$540,000.00 of the global scttlcmcnt amount to Plainti ff-Intervenors' counsel's client trud 

account, to bc distributed on behall' 01 Jessica Alvarado Panmeno. Elina Masid, Tmge Jolmson 

and Candelaria Turcios ("Plaintiff-Intewenors"). As for the remaining $260,000.00 in global 

monetary relief, the EEOC shall, within ten business days aner the Effective Date of this Decree. 
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givc Defendant written notice of the specific monetary di stributio~l to bc provided to each of the 

EEOC Charging Parties and Class Members, along with their social security numbcrs and the 

address where each settlement check shall be deljvcrcd. Within tun days after receipt of such 

noticc, Defendan1 shall make payments as directed by the EEOC. Within three (3) business days 

of the issuance of each scttlernenl check to Plaintiff-in ten re nor^' counsel, and to thc Charging 

Parties and Class Members, Defendallt shall submil a copy of each check and related 

corrcspondenct: to the Regional Attorney, Anna Y. Park, U.S. Equal Employment Opportunity 

Commission, 255 East 'l'cmple Street, 4th Floor, Los Angeles, C A 900 12 

D. Defendant shall prepare and distribute I099 tax reporting forms to the Plaintiff- 

lntcrvcnors, Charging Parties and Class Members, nnd shall make appropriate reports to the 

Internal Revenue Service and other tax authorities. Defendant has not made any representations, 

warranties, or guarantees regarding the taxable or nun-taxable character of the monies paid in 

accordance with this Agreement. The Plaintiff-lntenrenors, Chflging Parties and Class Menhers 

shall be solely responsible lur the employee's portion of tnves payable, if any, and penalties 

arising out of payments made pursua~lt to this Decree, on their respective portion of settlement 

proceeds reported in the 1099 tax reporting forms. Dcfcndant is responsible for any enlploycr 

portion of tmes on thc portion ol: settlement proceeds reported in thc 1099 tax reporting forms 

for each Class Member. The scttlcment proceeds shall be designated by the EEOC as 

cor~lpcnsatury damages under Title VTT. 

IX. 

ADDITIONAL RELIEF TO CHARGING PARTIES AND CLASS MEMBERS 

A. Defendant shall change its records to rcilect that Class Member Marysol Amescurz 

shall he co~sidered by Dcfcndant to be eligible for rehire at Caesars Palace. Defendant further 

agrees to provide Class Member MnrysuI Amescua with a neutral job reference. 

B. Defendmt shall remove from the Personnel Files of all Charging Parties and 

identified C'lass Mcmbers all negative complaints, reports, criticisms, and any other documents 

reflecting negatively on their job performance, other than points or discipline for attendance 
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violations, since Chnrging Parties complained to Defendant's Human Resources depattmet~t in 

November o f  2002 up until the Effective date. 

C. Defendant further agrees that should any of the Charging Parties or idcntitied 

Class Members resign thcir cmpluyment with Defendant, Defendant shall provide a neutral joh 

reference. 

D. The Charging Parties and identitied Class Members shall dircct all persons 

seeking rcfcrcnccs to Matt Krystoliak, Caesars Palace Human Resources Manager, at the 

following telephone ~umher  and address: (702) 731-7420, 3570 Las Vegas I3lvd. Sourh, [.as 

Vegas, Nevada 89 109. 

X. 

GENEKAL 1NJ UNCTIVE RELIEF 

A. Non-Discrimination 

1. Discrimination Based on Sex 

Defendant and its successors and assigns hereby agrees not to: (a) discriminate against 

persons on the basis of sex in the ternls and conditions of employment; (b) engage in or be a 

party to any untawful aclion, pdicy or practice that is intended or is known to them LO have the 

effect of harassing or intimidating any emplolee on the basis of sex; and (c) create. facilitate or 

permit the existence of a work environment that is unlawiblly hostile to fewale employees. 

2. Retaliaii on 

Defendant and its successvrs and assigns hereby agrees not to engage in, implement or 

permit any action, policy or practice with thc purpose uf retaliating against any current or formcr 

cmployee or applicant of Defendant because he or she has in the past, or during the term of this 

Decree: (a) opposed any praclice made unlaufil under Title VII; (6)  filcd a charge of 

discrimination dIeging such practice; (c) testificd or participated in any manner in any 

investigation (including without limitation, any internal investigation undertaken by Dcl 'enht).  

proceeding in coru~zction with this case and/or relating to ally clainl of a Title VII violation; (d) 
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was identified as a possible witness or claimant in this action; je) asscrtcd any rights under this 

Decree; or (1) sought mdlor received any relief in accordance with this Decree. 

Dean Allen, Vice President of Hurrlarl Resources, shall be designated as the person to 

whom any Class Member or Plaintiff-Intervenor (who remains employed by Ucfcndant) may 

addrcss any complaints relating to their employment, including sexual harassment and 

retaliation. This provision does not prccludc the Class Members or Plaintiff-Intervenor utilizing 

other reporting mechanisms that exist within Caesars and to external sourccs like the EEOC. 

B. Posting 

Within ten (10) business days aftcr the Efl'ectivt: Date and throughout the term of  this 

Decree, Defendant shall post notice (attached as Exhibit "A") of the terms of this Decree, in 

English and in Spanish, in at least one clearly visible location frequcntcd by employees at its 

facility. 

C. Equal Employment Opportunity Consultant 

Within thirty days (30) after the Effective Date, Defendant shall retain an outside Equal 

En'lployne~t Opportunity Consultant ~'Consultanl") with demonstrated experience in the area of 

employment discrimination and sexual harassmetlt issues, to implement and monitor Defendant' s 

complim~e with Title VII and the provisions of this Decree. The Consultant shall be subject to 

the Commission's approval, which shall not be unreasonably withheld. If the Conlrnission does 

not approve Defendant's proposed Consultant, the Commission shall provide Defendant with a 

list ur at least three suggested candidates acceptable to the Commissiun. Defendant agrees to 

consider each of the EEOC's suggested candidates in good faith. However, if after good fhith 

consideration of each candidate, Defendant finds the candidates unacceptable, Defendant may 

pruposc an alternative consultant, subject to the Conmission's appruval which shall not be 

unreasonably withheld. If the Defendant irnd EEOC cannot agree on n suitablc candidate, they 

will provide thc mmes and information regarding the qualifications of up [he three consultants 

that would be acceptable to each. The Court will thcn select a consultant from the candidates 

submitted by EEOC and the Defendant. Deliendant shall bear all costs associated with the 

5, - -. 

[PROP~SED 1 CONSENT DECREE; ORDER 
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selection and retention of the Consultant and the perfomlance of hisllccrlits duties. The 

Consultant shall assist Defendant in the following: 

I .  Developing procedures to handle complaints of discrimination, harassmen1 

m d  retaliation; 

2. Creating, applying and implementing its new anti- I~arassrne~~t policy and 

reporting proccdurc to carry out its obligations under this Decree; 

3. Training managerial and staff/hourly employees on lheir rights and 

responsibilities under Title VII, including hut not lini i ted to the responsibilities to provido a 

workplace lire of unlawful discrimination; 

4. Training all employccs on policies and prucedures relating to sex 

discrimination/harassment and retaliation; 

5 .  Monitoring and assuring the adequate investigation nf all complaints oi 

sexual discrimination/ harassmel~t and retaliation, including monitoring and assuring the 

adequate investigation of complaints of sexual discriminationlharassme~~t by any of the Charging 

Parties and class mcmbers who continue to work for Defendant during the term of this Decree; 

6. Properly communicating with complainants regarding the complaint 

procedure, status of the con~plaintlinvestigation, results of thc investigation, and any remedial 

action taken; 

7. Ensuring thElt all rcportv required by this Decree are accurately compiIed 

and timelj. submitted; 

8. Ensuring appropriate and consistent disciplinary policies to huld 

employees and managers accountable for failing to lake appropriate action andlor for engaging in 

conduct prohibited under this Decree; 

9. Creating a centralized system of tracking discrimination, harassment. and 

retaliation complaints: and 

10. Further ensuring colnpliancc with the terms of this Decree. 

D. Revision of Policics Concerning Discrimination and Harassment 
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With the assistance of the Consultant, Defendant shall revise its policy on discrimination 

and sexual harassment, and providc a copy to the Commission within sixty (60) days after the 

Effective Date. The revised policy shall include: 

1. A clear explanation ol' prohibited conduct; 

2. Assurance that employees who makc complaints of harass- 

ment/discrimination or provide information related to such complai~~ts will be protected against 

retaliation; 

3. A clearIy described complaint prvcess that provides accessible and 

co~~fidential avenues of complaint with contact i l ~ fo r~~~a t i o t~  i tlcluding name (if applicable), 

address, and telephone number of persons both internal (the. human resources) and external to 

Defendant ( i .e . ,  the EEOC) to whom employccs may rcport discrimination and retaliation, 

including a written statement that the employee may report the discriminatory behavior to 

designated persons outside their chain of management; 

4. Assurance that the employer will protect the confidentiality of 

hsrassmentldiscrimination cotnplaints to the extent possible; 

5 .  A curnplaint process that provides a prompt, thorough, and impartial 

investigation; 

6. A procedure for commnunicating with thc complainant regarding the status 

of the cornplaintlinvestigation, results of the investigation, and any remedial action taken; md 

7. Assurancc that Defendant will take "immediate and appropriate corrective 

action" within the meaning of the applicable Title V11 case law, when it determines that 

harassmentldiscrimination andor retaliation has occurred. 

This revised policy shall promptly be distributed in English and be available in Spanish to 

all of Defendant's employees (including managcmcntlsupervisory staff and hourIy employees). 

and shall be included in any ncw cclcvant policy or employee manuals distributed to employccs 

by Defendant. Dcfcndanl shall collect acknowledgments from each enlployec who receives the 

rcvised policy, in either English or Spanish, as appropriate. 'I'hroughout the term of this Decree, 
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Defendant shall make acczssiblc and post the revised poli~y,  in English and Spanish, 

that is conspicuous and accessible to all employees in a legible font that is a minim 

points in size. 

E. Training 

Within ninety (90) days after the Effectivc Uatc or sixty (60) days after sele 

approval of the consultant, whichever is later all of Defet~dat~t's managerial/ supcrv 

staff/hoilrly cmployees shall be required to allend an intensive live training program I 

two (2) hours for mallagerial employees and one (1) hour for staff7hourly cmployees, 

Banquet Extras and D List Banquet Employees. One training session for staffh~ourly e 

shalt bc conducted in Spanish, and one training session for staffhourly employee! 

conducted in English. Ench staffltlourly employee shall bc rcquircd to participalt. in 

training session, in the Impuge (either English or Spanish) that he/she best understand: 

The second annual lraining will be conducted with a combination of a live a 

component. 

During the third annual year, Defendant shall have a refreslier training that 

combination of live or online training. If the training is exclusively online, the onlin 

shall have a component whereby the participant rnay ask questions and re~eive 

regarding sexual harassment and retaliation. 

1. All crnployccs' training shall include coverage of the subjects 

harusment and retaliation, and nefendant's revised policies and procedures for rcpc 

handling complaints of sexual harassment and retaliation. 

2. The training of managerial employees shall additionally includ 

on how to properly handle complaints of sexual tlarassrnent in a neutral manner, ho 

preventive and corrective measures against sexual harassment andlor retaliation, an 

recognize and prevent sexual harassment and/or retaliation. 

3. Training for e~nployees who arc assignrd lu investigate corn 

sexual llarassrnent shall include lraining on how to conduct investjgations. 
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4. For the remainder of ht: term of this Decree, all new employees, 

excluding Banquct Extras and D-List Banquel Employees. and dI employees recently promoted 

from a staffA~ourly to a managerial position shall rcccivc the managerial or staffhurly 

employee training, as appropriate, at the next scheduled annual training session. 

5 .  All cmployees required lo attend such training shalI verify their 

annual attendance in writing. 

6 .  In lieu of annual training of Banquet Extras and D-List Banquct 

1 1 Ernployccs, Ucfcndant shall disseminate its anli-dis~rirnimdon and anti-harassment policies and 1 
procedures to such individuals. 

Within sixty five (65) days after the Effective Date or forty five (45) days aftcr selection 

and approval of the Consultant, whichever is later, Defendant shall submit to the EEO Consultant 

a description of the training to he provided and an outline of thc curriculum developed for the 

trainees. The EEO Consultant shall inform the EEOC about the date. time, and location of each 

training program pursuant to this Decree and Defendant agrees that an EEOC representative may 

1 I attend any such training program 

XI. 

RECORD KEEYlNG AND REPORTING 

A. Record Keeping 

DeSendlmt shall establish a record-keeping procedure that providcs for the centralized 

I I tracking of discrimination complaints and the monitoring of such complaints to prevent 

retaliation. The records to be maintained shall include: 

1 .  All documents generated in connection with any complaint, investigation 

into, or resolution of every conlptaint of discrimination or retaliation for the duration of thc 

Uccrce a d  the identities of the parties involved; 

2. All forms ack tlowledging employees' receipt of Defendant's revised mti- 

discrimination and anti-retaliation policy; and 
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3. All ciu~urnents verifying the occurrence of all training sess io~~s  and names 

of dl attendees for each scssiorl as rcquired under this Decree. 

Defendant shall make the aforementioned records available to thc EEOC within ten (101 

business days fu1lo~ving a ~ritten request by the EEOC. 

B. Kcporting 

In addition to the notices to the EEOC specificd above, Defendant shall provide the 

following reports to the EEOC in u~it ing,  by mail or facsimile: 

1. Within onc hundred twenty (1 20 j days after the Effective Date, Defendant 

shall submit to the EEOC an initial report which contains: 

(a) A copy of the discrimination and anti-redifit ion policy; 

(b) A summary of the procedures md record-keeping methods 

developed for centl.c?lized tracking of discrimination complaints and the monitoring of such 

complaints; 

(c) A statement confirming that the required notices pertaining to this 

Decree and the revised discrin~ination and anti-retaliation policies have been posted; and 

(d) Copies of all employee acknowledgme~~t forms indicating receipt 

of thc rcviscd discrimination and anti-retaliation policy. 

2. Defendant shall also provide the following reports annually throughout tlic 

term uf this Decree: 

(a) The allendance lists of all attendees for all training sessions 

required under this Decree that took place during the previous six months; 

(b) Acknowledgments of receipt of the revised discrimination and 

hatnssment policy for all employees hired during the previous six months; and 

(c )  Defendant shall submit to the EEOC a description of all formal 

sexual harassment complaints andtor relaliation complaints based on claims of scxual hvrassment 

that have hccn ludged against Defendant since the suhn~ission of thc immediately preceding 

rcport hereunder. This description shal I include t l ~ c  r~ames oS the individuals alleging sexual 
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harassmcnt or rctaliation, thc naturc of thc sexual harassment or retaliation, the names of the 

alleged perpetrators of sexual harassment or rctaliation, the dates of the alleged sexual 

harassment or retaliation, a brief summary of  how each complaint was resolved, and thc idcntity 

of thc pcrson(s) who investigated or resolved ezxh complaint. If no results have been reached as 

of the time of the report, the result shall be includcd in the next report. 

3. Defendant shall provide a report to the EEOC detail jllg ally charlgcs of the 

procedures or record-keeping methods for centralized tracking of discrimination complai~~ts and 

the monitoring of such co~nplaints within thirty (30) days bdvre implementing such changes. 

XII. 

COSTS OF ADMINISTRATION AND IMPLEMENTATION 

OF CONSENT DECREE 

Defendant shaH bear all costs associated with its administration and implernmlation of its 

obligations under ths  Decree. 

XIII* 

COSTS AND ATTORNEYS' FEES 

Each party shall bear its own costs of suit and attorneys' fees. 

XlV. 

MISCELTJANEOUS PROVISlONS 

A. During the term of this Decree, Defendant shall provide m y  successor wilh a 

copy of this Decree within a reasonable time of' not less than thirty (30) days prior to the closing 

of an) acquisition or assumption of control of Defendant's facilily, and shalI simultaneously 

infornl tlie EEOC of samc. 

B. During the term of this Consent Decree, Ucfcndant and its successors shall assure 

that each of its officers, senior managers and department heads are aware of an) term(s) of this 

Decree which may be related to hisher job duties. 

C. T Jn less otherwise statcd. all nulices, reports and correspot~det~ce requircd under 

this Decree shall bc delivered to the attention of the Regional Attorney, Anna Y .  Park, U.S. 
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Equal Employment Opportunity Commission, T ,CIS Angeles District Oficc, 255 E. Temple 

4th Fl., Los Angeles, CA 90012. 

D. 'I'he partics agrcc to entry oS (his Decree and judgment subject to final approva 

the Court. 

All parlies, through the undersigned, respectfully apply for and consent to the e11W 

this Co~lsent Decree Order. 

EQUAL EMPLOYMENT 
OPPORTUNITY COMMISSION 

Connie Liem 
Victor Viramontcs 
Angela Morrison 

Attorneys for PI ai n tiff EEUC 

LITTLER MENDELSON 

BY: 
patrick-IIicks 

Veronica Arechederra Hall 
Deborah Westbrook 

Attorneys for Defendants 
Desert Palace, Inc. &/a Caesars Palac 

IPROPOSED] ORDER 

The provisions of the foregoing Consent Decrzc art: hereby approved and complia~~ce 

with all provisions thcrcvf is HEREBY ORDERED. 

The Honorable Lawy L. Hicks 
United States District Court .iudgc 
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EQU. LL EMPI.OYMENT 
OPPOR? UNITY <:OMMISSTON 

1 

2 

3 

4 

5 

G 

Date: ,2007 By: 
Anna? ark 

Equal Employment Oppvrtuniry Commission, Los Angelcs Distrlzt Office, 255 E. Temple St., 

4th FI., Lbs Angeles, CA 9001 2. 

D. The panics agree to e ~ y  of this Decrec and judgmc ni subject to final approval by 

rhk Coun. 

All pardes, through rht undersigned, respectfully apply f c l r  and conmr: to the entry of 

shia Consent Decree Order. 

Connie 1.iem 
V I ;tor Vimmontts 
A n@a Mctmison 

Anomc n for Pbintiff EEOC 

L ,  ER MXNDELSON 

Desert Palhct Inc, dh'a Caesars Palace 

PROPOSWDJ ORDER 

The provisions of the foregoing Consent Dccree are hereby a, jpmvtd and compliqwe 

wirh all pmvisians thereof is HEREBY ORDERED. 

Date: + 

The Honorable 1 m i t i c s  
United Stares Di ;trict Cottrt Judge 

I - 16 
[PROPOSED] CONSWJT DECREE; ORDER 

 August 22, 2007. 
 
 
                                                               _______________________________ 
                                                               LARRY R. HICKS 
                                                               UNITED STATES DISTRICT JUDGE
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